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MINISTRY OF: SHIPPING
(PORTS WING)
NOTIFICATION
New Delhi, the 28th October, 2010

G.S.R. 862(E).—In exercise of the Powers
. : : conferred by sub-secti
?ggtto(}nl ;?3") rfsd (;wtl: s;lgsectlon (1) of section 132 of the Major Pgrt Trusi: :::t (i)%o;
» the Lentral Government hereby approves the Cochi :
(Recruitment, Seniority and Promoti i 10 made by e pCyees
, Se on) Regulations, 2010 made by the B
Trustees of Cochin Port Trust as set out in the Schedule annexed to this D?I(otiﬁiati;):r 4 of

2. The said Regulations shall come into effect

Notification in the Official Gazette. from the date of publication of this

[F. No. PR-12012/7/2006-PE. I]
RAKESH SRIVASTAVA, It Secy.
SCHEDULE

COCHIN PORT TRUST

THE COCHIN PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY
AND PROMOTION) REGULATIONS, 2010

In exercise of powers conferred by section 28 of the Majar Port Trusts Act, 1963
(38 of 1963), the Bvard of Trustees of Cochin Port with the approval of the Central
Government as required under Sub-Section(1) of Section 124 of the said Act, hereby
frames the revised Regulations of Cochin Port Trust Employees (Recruitment, Seniority

and Promotion) Regulations, 2010.

l. (i) These Regulations may be called the Cochin Port Trust Employees
(Recruitment, Seniority and promotion) Regulations, 2010.

(i) They shall come into force on the date of publication of the approval of the
Central Government as required under the provisions of Section 124 and 132 of’
Major Port Trusts Act, 1963 in the Gazette of India.

2 In the schedule to the Cochin Port Trust Employees ((Recruitment, Seniority and

-

promotion) Regulations, 2010, the following entries shall be included.
SCHEDULE
Recruitment Rules of 70 categories of Class-] cadre.

Foot-Note : The existing recruitment rules in respect of Class-II, III and
IV employees will be in force for recruitment till the Cadre Restructuring

of the above is completed and published in the Gazette of India.
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SCHEDULE

COCHIN PORT TRUST

TIE COCHIN PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY
AND PROMOTION) REGULATIONS, 2010

In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 1963 (38 of
1963), the Board of Trustees of Cochin Port hereby makes the following regulations, namely

1. Short Title and Commencement:
(i) These Regulations may be called the Cochin Port Trust Employees
(Recruitment, Seniority and promotion) Regulations, 2010.

(ii) They shall come into force on the date of publication of the approval of the
Central Government as required under the provisions of Section 124 and 132 of
Major Port Trusts Act, 1963 in the Gazette of India.

2. Application
These regulations shall apply to all posts created under Section 27 of the Act
under the Board, including those covered by clause (a) of sub-section (1) of section 24 of
the Act.

3. Definition
In these regulations, unless the context otherwise requires

(a) “Act” means the Major Port Trusts Act, 1963 (38 of 1963).

(b) “Analogous post” means a post of which the duties and level of responsibilities and
the pay ranges are comparable to those of the post to which selection is to be made.

(c) “Appointing Authority” in relation to any grade or post means the authority
empowered under the Cochin Port Trust Employees (Classification, Control and
Appeal) Regulations 1964, to make appointment to that grade or post.

(d) “Board”, “Chajrman”, “Deputy Chairman” and “Head of Department” have the
meaning respectively assigned to them under the Act.

(e) “Class I Posts”, “Class I Posts” “Class —III posts” and Class TV posts” shall have
the same meaning as assigned to them in Regulation 6 of the Port Trust Employecs
(Classification, Control and Appeal) Regulations, 1964.

(f) “Departmental Promotion Committee” means a Committee constituted from time to

time under regulation 26 for the purpose of making recommendatton for promotion
{o or confirmation in any grade or post.

4189 GI/I10—12
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(2)

(h)
(i)

0)

(k)

)

(i)

(n)

(0)

(p)

(@)

“Direct Recruit” means a person recruited on the basis of a competitive
examination or test and/or interview by Services Selection Committee.

“Employee” means an employee o the Board.

“Grade” means any of the grades specified in the Schedule of
Employees prepared and sanctioned under Section 23 of the Act,

“Lien” means the title of an employee to hold on regular basis, either
immediately or on the termination of a period or periods of absence, u
post to which he has been appointed on regular basis and on which he
Is not on probation.

Provided that s iitle (5 kold 5 repular post shalt be subject to the
condition that the i most person in the grade will be liable to be
reverted to ¢ g niBer of persons so entitled is more
than the posis cueioide in thy grade

“Permancol  crodoyee”  eans sn employee  who  has  been
su'é:ssiamfvf:i}f Appainted to s prrmanent post.

“Sehedute” wn the Sohdile appencded to these regulations.

Uselieduled asies” 2t < neduled Tribes” shall have the meanings
respesiively o Gl Cliaases £24) snd (25) of article 366 of
the Constitution F india,

“Select List” in relation o any grade or post means the select list
prepared in accordance with regulation 13 for that grade or post.

“Selection Post” means a post declared as such under regulation § ol
these regulations.

“Services Selection Committee” means the Committee constitutel
under regulation 12 for the selection of candidates by means of 4
written test, a trade test and/or interview for appointment to posts
reserved for direct recruitment.

“Temporary Employee’” means an employze holding a temporary st
or officiating in a permunent post or on probation in his appointment in
the service of the Board.
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4. MANNER OF APPOINTMENT

All appointments to the posts 10 which these reguiations apply shall be
made in accordance with the provisions of these regulations. Agpeintment may
be made either by promotion or by absorption or deputation or direct recruitment.
Deputation will be of employees from the Major Poris, Central Gowt., Stale
Govts., autonomous bodies, Govt., Companies fulfilling the criteria of eligibility
prescribed for the post. The normal period of deputation is 3 years which is
extendable to four years. In exceptional circumstances, this can be extended
five years.

Provided that the appointment in respect of posts treated as licads of
Department and posts one level below the HOD, all the vacancies shall be {itled
by ‘Composite method of recruitment’ i.e. through promotion/transfer/deputation
on absorption basis failing which deputation and failing both by dircc
recruitment. The promotion/transfer/on absoarption will be from the officers from
Major Port Trusts fulfilling the criteria of eligibility prescribed in the schedute
annexed to the regulation.

5. SCHEDULES

The manner of appointment i.e. whether by direct recruitment or by
departmental promotion or absorption or deputation, the qualification, age.
education, training, requirements of experience, classification of posts as selection
posts or — non-selection posts and other matters connected with the appointments
to various posts shall be shown in the Schedule annexed to these Regulations in
respect of Class-I posts. In respect of Class-TI, Class-11T and Class-1V posts the
manner of appointment shall be as laid down by the Board from time to time. The
‘Schedule shall also show the authorized permanent and temporary strength of the
various grades as shown in the Schedule of Employees prepared under the
provisions of section 23 of the Major Port Trusts Act, 1963. This strength is
liable to change from time to time under the provisions of section 27 of the Major
Port Trusts Act, 1963. The eligibility requirements prescribed for direct
recruitment will apply in the case of promotion to the extent mentioned in
Column 9 of the schedule and requirement of experience for promotion will be as
prescribed in Column 12 of the schedule.

Provided that the prescribed upper age limits may be relaxed by the Centra!
Govt. in case of HODs and by Chairman in all other cases for reasons to be
recorded in writing for direct recruitment/absorption/deputation as under:-

(i) Upto 5 years where the minimun caperience preseribe’ o T vears of
more and up to 3 years where the minimum en. e oovroribed s S
to 9 years.

(ii) in the case of a candidate who is an ex-serviceran, i . nployee of

India’s Defence Forces, and who has putin not less . an & months
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continuous service in the Defence Forces, up to the extent of the
service rendered by him in the Defence Forces plus three years where
the vacancy to be filled is a vacancy reserved for such ex-servicemen
and dependants of those killed in action and upto the extent of (he
service rendered by him in the Defence Forces, where the vacancy to

be filled is an unreserved vacancy; and

(1ii) In the case of a candidate belonging to the Scheduled Castes or the
Scheduled Tribes or other backward ¢lasses in accordance with such

orders as the Central Government may issue from time to time in this
regard.

Provided further that the requirement of experience is relaxabie at the
discretion of the Central Gowt, in the case of candidates belonging o
the Scheduled Castes and the Scheduled Tribes if at any stage of
selection the Central Gowt, is of the opinion that sufficient number af
candidates from these communities possessing ihe requisite
experience are not likely to be available to fill up the zosis reserved
for them.

6. ROSTER OF VACANCIES

A roster shall be maintained for each grade to show whether particular
vacancy should be filled by direct recruitment or promotion. However, if
vacancy which is reserved for direct recruitment cannot be filled by direct
recruitment, it may be filled by promotion and the next vacancy shail be filled by
direct recruitment. Similar practice can be followed in the case of a vacancy
reserved for promotion but cannot be filled by promotion method.

7. RESERVATION

(h Orders issued by the Central Government from time to time for
reservation of posts under it, whether to be filled by direct recruitment or
promotion in favour of the Scheduled castes and the Scheduled Tribes
shall apply mutatis mutandis to all appointments covered by these
regulations.

(2) Orders issued by the Central Government from time to time for the
reservation of posts under it in favour of other backward classes, ex-
servicemen and dependants of those killed in action, sportsmen and
physically handicapped persons shall also apply mutatis mutandis to
appointments covered by these regulations and to which direct recruitment
is made.
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8. NATIONALITY, CHARACTER, PHYSICAL FITNESS ETC. FOR DIRECT
RECRUITMENT;

(1) In order to be eligible for direct recruitment to any grade or post, a candidate

().

&)

must be-

(a) a Citizen of India; or
(b) a subject of Nepal; or
(c) a subject of Bhutan; or

(d) A Tibetan refugee who came over to India before the 1* January; 1962
with the intention of permanently settling in India; or

(e) A person of Indian origin who has migrated from Pakistan, Burma, Sri
Lanka or the East African countries of Kenya, Uganda, the united
Republic of Tanzania, Zambia, Malawi, Zaire and Ethopia and
Vietnam with the intention of permanently settling in India.

Provided that a candidate belonging to category (a) shall produce such
proof of his nationality as the Chairman may, from time to time
require. Provided further that a candidate belonging to categories (b),
(c), (d) and (e) shall be a person in whose favour a certificate of
eligibility has been issued by the Government of India;

Provided also that a candidate in whose case the proof of nationality or
a certificate of eligibility is necessary may be provisionally appointed,
pending the production by him of the necessary certificate in his favour
from the Central Government, as the case may be. In such cases the
provisional appointment shall not exceed a period of one year.

The Chairman may, with the prior approval of the Central Governmenl,
modify or waive any of the requirements of sub regulation (1) when an
appointment for work of a special nature is to be made and it is not
practicable to obtain a suitable candidate who fulfils the requirements ol
these regulations.

No person.

(a) Who has entered into or contracted a marriage with person having a
spouse living; or
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(b)  Who having a spouse living, has entered into or contracted 3
marriage with any person.

Shall be eligible for appointment to any grade or post to which these
regulations apply.;

Provided that the Central Govt. in case of HODs and Chairman in all
other cases may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage
and that there are other grounds for so doing, exempt any person from the
operation of this sub regulation.

(4) A candidate must satisfy the appointing authotity that his character and
antecedents are such as to make him suitable for appointment to any grade
or post. No candidate who has been convicted by a Court of Law for an
offence involving moral turpitude or who has been adjudged as an
insolvent shall be eligible for appointment to a grade or post.

(5) A candidate shall be in good mental and physical health and free from any
physical defects likely to interfere with the discharge of his duties as an
employee of the Board. A candidate who after such medical examination
as the Central Govt. in case of HODs and Chairman in all other cases may
specify, is found not to satisfy those requirements shall not be appointed.

(6)  If any question arises whether a candidate does or does not satisfy all or
any of the requirements of this regulation, the same shall be decided by the
Central Govt. in case of HODs and Chairman in all other cases,

9. ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT RECRUITMENT

When the posts required to be filled by direct recruitment are advertised,
employees already in service may also apply, provided they possess the
prescribed qualifications and experience. Age limit in such cases will not apply.

). ADVERTISEMENT OF VACANCIES

(1). Vacancies of Class-II and Class-IV posts to be filled by direct recruitment
shall be notified to the local employment Exchange. In case sufficient
number of eligible and suitable candidates are not available, the vacancies
be advertised in Newspapers published within the State. Class-I and Class-
Il posts intended to be filled by direct recruitment shall be advertised in
national and local dailies and/or Employment News.

(2). The crucial date for determining the qualification, experience and age shall
be the first day of the month in which the post is notified/advertised unless
otherwise specified.



[ 11—8vE 3(i)] T T TR : SR

11. CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN CASES

The Appointing Authority may decide whether a written or a skill test or
both should be held and also name the officer who should hold the said test and
the manner in which the test should be held and other details thereof. 1t shall be
open to the Appointing Authority to engage 2 consultant or a firm of consuitants
to conduct a written or skill test.

12. SERVICES SELECTION COMMITTEE :-

(1) There shall be a Service Selection Committee for each grade or post, as
mentioned in sub regulation (2) to conduct interviews of eligible candidates
for making selection of candidates for appointment to different posts by direct
recruitment. '

(2) The category of posts and the composition of the Services Selection
Committees referred to in sub regulation (1} shall be the following, namely :

(a) For HODs

Joint Secretary (Ports) of the Ministry of Shipping - Chairman
Chairman of the Port - Member

Any other Port Chairman or an officer having wide - Member
experience in the field to be nominated by the
Ministry of Shipping

Representative of SC/ ST & OBCs nominated by - Member
the Ministry of Shipping

(b) For Class I posts

) Chairman - Chairman

(i)  Deputy Chairman - Member

(ii)  HOD in charge of the Department in which - Member
the vacancy occurs

(iv)  HOD in charge of the Personnel - Member

(V) Representative of SC/ ST & OBCs - Member

nominated by the Chairman
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(c) For Class II Posts

(1) Deputy Chairman - Chairman

(i)  Head of the Department in which the vacancy - Member
arises '

(iii)  Head of Department in charge of Personnel - Member

(iv)  Representative of SC/ ST & OBCs nominated
by the Chairman - Member

(d) For Class-11I and Class-1V posts (Common Categories)

(i) Deputy Chairman or in his absence, HOD - Chairman
Nominated by the Chairman of the Board

(i)  HOD incharge of Personnel - Member

(ili) A senior officer in the grade not below - Member
Rs.16000-400-20800 to be nominated by the
Chairman

Member

(iv)  Representative of SC/ ST & OBCs nominated by
the Chairman

(e) For Class-11I and Class-IV posts (Incommon Categories)

(i) HOD, where the vacancy arises - Chairman
(i) HOD incharge of Personnel - Member
(iif) A senior ofiicer of the concemed Division in the - Member
Grade not below Rs.16000-400-20800 to be
nominated by the Chairman
(iv)  Representative of SC/ ST & OBCs nominated - Member

By the Chairman

The Appointing Authority may also nominate any person not in the
service of the Board to be a member of a Services Selection Committee if
such a person is specialized in the relevant field. Where any member of a
Services Selection Committee is not available, the Appointing Authority
may nominate another officer of appropriate level in his place to attend the
meeting.

(3) Where recruitment to vacancies in grades common to more than onc
department is made in a common selection, the composition of the
committee shall be decided by the Chairman in each case.
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13. SELECT LIST

The Services Selection Commitiee may recommend, in the order of merit, as
adjudged by it, the names of the selected candidates to be kept on a select list for
consideration of appointment to posts earmarked for direct recruits, Such a list shall
be deemed to be valid for a period of 12 months from the date on which the list is
approved by the Appointing Authority. It is open to the Appointing Authority to
extend the validity of the list for a period not exceeding six months or until a fresh
select list is approved whichever is earlier.

14. CONSIDERATION OF RECOMMENDATIONS OF SERVICES SELECTION
COMMITTEE AND ADHOC APPOINTMENTS

All appointments by direct recruitment shall be made by the Appointing
Authority on the recommendations of the concerned Services Selection Committee.

Provided that it shall be open to the Appointing Authority, for reasons to be
recorded in writing, not to accept the recommendations of Services Selection
Committee.

Provided further that where the Appointing Authority is an authority
subordinate to the Chairman and the authority disagrees with such
recommendations in any case, it shall record its reasons for such disagreement and
submit the case to the Chairman who shall decide the same.

Provided also that in the case of a purely temporary post, a leave vacancy or a
vacancy earmarked for direct recruitment requiring immediate filling up, the
Chairman may appoint a person who is eligible to fill the vacant post for a period ol
six months at a time and not exceeding one year on ad hoc basis subject to the
condition that :

(1) Ad-hoc appointment, where unavoidable, should be made only strictly
subject to fulfilling the qualifications, experience provided in the RRs.

(2) Total period of appointment to a temporary post will not exceed the
tenure of the post.

(3) In other cases the temporary appointment should be replaced by a
regular appointment from the select list as soon as possible.

15. CANVASSING SUPPORT A DISQUALIFICATION
Any endeavor on the part of a person to banvass support by direct or indirect

method for appointment to a post or for promotion to a higher post shall
disqualify him for the appointment or promotion.

4189 GI/I10—13
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16. SUPPRESSION OF FACTS A DISQUALIFICATION

Any candidate who is found to have knowingly furnished any particulars
which are false or have suppressed material information of a character, which if
known would ordinarily have debarred him from getting an appointment to a
grade or post, is liable to be disqualified, and, if appointed, to be dismissed fron
service.

17. CANCELLATION OF APPOINTMENT ORDER

If a candidate selected for the post earmarked for direct recruits fails to Join duty
within the date mentioned in the offer of appointment and where no such date is
mentioned, within 30 days of the date of issue of the offer of appointment or
within such extended period as the Appointing Authority may agree, the offer of
appointment shall be deemed to have been cancelled.

18. PAYMENT OF TRAVELLING ALLOWANCE FOR ATTENDING
INTERVIEW

In the case of posts filled by direct recruitment, all journeys which the candidates
(including persons already in the service of the Board)may have to perform for
the purpose of written and practical tests or interviews shall be at their own cost.
However, candidates belonging to Scheduled Castes or the Scheduled Tribes
called for written or trade tests or interview shall be granted traveling allowance
as per orders in this regard issued by the Central Government from time to time.

19. PROBATION PERIOD

(H Every person appointed to a post by direct recruitment or
promotion or absorption shall, subject to the provisions of sub-regulation
(2) & (3), be on probation for a period of two years except in case of
persons appointed on absorption basis through composite method of
recruitment in the posts of HODs and Dy. HODs carrying the scales of pay
of Rs.16000-400-20800 and above.

Provided that where the appointment itself is for a period specified
in the appointment order, such appointment shall stand terminated on the
expiry of such period, unless such period is extended by the appointing
authority.

Provided that, when the appointment is made by the direcl
recruitment and the post carries a scale of pay, the maximum of which
does not exceed Rs.11,975/-, the period of probation shall be one year.

Provided that, there shall not be any probation in case of
appointment by promotion within Class-ITI and Class-IV grades.
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(3)

Provided further that, if an employee on probation to a grade or
post is appointed to officiate in a higher grade or post, he shall be eligible
to count the duration of his appointment to a higher grade or post to
complete probation in his lower grade or post. Similarly, if an employee
has previously been appointed to officiate in a grade or post, he may on
appointment to the similar grade or post on probation will be eligible to
count such officiating period (excluding Ad-hoc service) to complete
probation in the grade or post.

The period of probation may, if the appointing authority deems fit,
be extended for a specific period at a time, but the total period of such
extensions shall not, save where any extension is necessary by reason of
any departmental or legal proceedings pending against the employee,
exceed one year.

During the period of his probation an employee may be required to
undergo such departmental training and pass such departmental tests as the
appointing authority may, from time to time, specify in this behalf.

20. CONFIRMATION OF EMPLOYEES ON PROBATION

M

(2)

&)

General

(i) Confirmation will be made only once in the service of an employee
which will be in the entry grade.

(i)  Confirmation is delinked from the availability of persianent
vacancy in the grade. In other words an officer wiw has
successfully completed the probation may be considered for
confirmation.

Confirmation in the grade to which initially recruited

0] As at present, the appointee should satisfactorily complete the
probation.

(i)  The case will be placed before DPC (for confirmation).

(iii) A specific order of confirmation will be issued when the case is
cleared from ail angles.

On promotion

i) If the recruitment rules do not prescribe any probation, an officer
promoted on regular basis (after following the prescribed DPC,
etc., procedure) will have all the benefits that the person confirmed
in that grade would have.



THE GAZETTE OF INDIA : EXTRAORDINARY [Part [I—S:c, 3(i)]

() Where probation is prescribed, the appointing authority will on
completion of the prescribed period of probation assess the work
and conduct of the officer himself and in case the conclusion is that
the officer is fit to hold the higher grade, he will pass an order
declaring that the person concerned has successfully completed the
probation. If, work of the officer has not been satisfactory or needs
to be watched for some more time, he may revert him to the post or
grade from which he was promoted, or extend the period of
probation as the case may be.

Since there will be no confirmation on promotion before an official
is declared to have completed the probation satisfactorily, a
rigorous screening of his performance should be made and there
should be no hesitation to revert a person to the post or grade from
which he was promoted if the work of the officer during probation
has not been satisfactory.

Confirmation of probationers : A person appointed against g
permanent post as a direct recruit with definite conditions of probation is to be
confirmed in the grade with effect from the date on which he successfully
completes the period of probation. The decision whether he should be confirmed
or his probation extended should be taken soon after the expiry of the initial
probationary period, i.e., ordinarily within 6 to 8 weeks and communicated to the
employee together with the reasons in case of extension. Even though the
meetings of the DPC may be held after the termination of the period of probation
of direct recruits, a person appointed against a permanent post with definite
conditions of probation is to be confirmed in the grade with effect from the date
on which he successfully completes the period of probation. A probationer who js
not making satisfactory progress or who shows himself to be inadequate for the
service should be informed of his shortcomings well before the expiry of the
original probationary period so that he can make severe efforts at self-
improvement,

In the case of probation, the DPC should not determine the relative
grading of officers but only decide whether they should be declared to have
completed the probation satisfactorily If the performance of any probationer is
not satisfactory, the DPC may advise whether the period of probation should be
extended or whether he should be discharged from service.

21. BISCHARGE OR REVERSION OF EMPLOYEES ON PROBATION

1)) If an employee on probation in his first appointment is not considered fit,
on the basis of his conduct or performance, for confirmation at the end of
the period of probation prescribed in Regulation 19, he shall be discharged
from the service of the Board.
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3)

If an employee on probation who holds a lien on a post and does nol
complete the period of probation as specified under Regulation 19 to the
satisfaction of the appointing authority, he may be reverted to the post on
which he holds a lien.

If an employee during the period of probation on a post is considered unfit
for further retention in that post on the basis of performance or conduct or
failure to pass the departmental test if prescribed, he shall be liable to be
discharged from service at any time if he has no lien on any post or
reverted to the post in which he holds a lien.

22. DEPARTMENTAL TEST FOR PROMOTION, CONFIRMATION IN
CERTAIN CASES :

The Chairman may specify, from time to time, the posts, confirmation in

or promotion to which shall be subject to the passing of a qualifying departmental
test, if any. The Chairman may also specify, from time to time, the details of the
qualifying departmental test such as the procedure for holding the test, the
syliabus for the test, the intervals at which the test shall be held, the maximum
period within which the test shall be passed by the candidates, etc.

23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST

An employee promoted to a post shall pass such qualifying departmental

test, if any, as may be specified by the Chairman from time to time, within such
period, as may be specified by him failing which the employee shall be reverted.
When the passing of a test is specified as a condition precedent to promotion to a
higher post, no employee shall be considered for promotion to such a post, until
he passes the prescribed test.

24. SENIORITY LIST

An up-to-date gradation list indicating the inter-se seniority of the

employees shall be maintained for each grade. The list shall indicate separately
the permanent and temporary employees in each grade. The list shall be
circulated every year.

25. FIXATION OF SENIORITY

(h

2

The seniority of persors directly recruited to a grade and persons
appointed on the basis of departmental promotion shall be assigned inter-
se seniority according to rotation of vacancies between direct recruits and
promotees which shall be based on the quota of vacancies in the grade
reserved for direct recruitment and promotion as indicated in the schedule.
In cases where exchange of vacancies has been resorted to as per
Regulation 6, the seniority will be as per the mode of filling up.

Direct recruits shall be ranked inter-se in the order of merit in which they
are placed in the select list on the basis of their performance in the
examination or interview or both, the recruits of an earlier select list being
ranked senior to those of a later select list.
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(3)  Persons appointed against promotion quota of vacancies shall be ranked
inter-se according to the order in which they are approved for promotion
by the Departmental Promotion Committee.

(4) Notwithstanding anything contained in sub-regulations (1) to (3) above,
the seniority already determined prior to the commencement of these
regulations shall remain unaffected.

26. DEPARTMENTAL PROMOTION COMMITTEE

(n There shall be a Departmental Promotion Committee for each grade or
post to recommend a panel of employees for appointment to different
posts by promotion in accordance with these regulations.

(2) The composition of the Departmental Promotion Committee will be the
same as that of the Services Selection Committee as laid down in
Regulations 12 and the validity of the panel shall be the same as
mentioned in Regulation 3.

27. FIELD OF SELECTION FOR PROMOTION

(1) Where one or more posts in a grade are required to be filled by promotion
through selection method from employees holding posts in the feeder
grade in accordance with the prescribed recruitment rules employees
holding the eligible posts and having the prescribed qualifications and
experience for promotion shall be considered for promotion if they fall
within the zone of consideration.

) The following procedure shall be observed while recommending
employees for promotion through selection method :

(a) The Departmental Promotion Committee (DPC) shal! determine the
merit of those being assessed for promotion with reference to the
prescribed benchmark and accordingly grade the officers as ‘fit’ or
‘unfit’ only those who are graded ‘fit’ by the DPC shalt be included
and arranged in the select list in order of their inter-se seniority in the
feeder grade. Those Officers who are graded as ‘unfit’ by the DPC
shall not be included in the select list.

{b) The Departmental Promotion Committee shall also consider the cases
of eligible employees who are on foreign service or on study leave,

(c) The instructions issued by the Govt. from time to time on procedure to
be followed in DPC proceedings in respect of Govt. servants shall
mutatis mutandis apply.

Note: - For absorption to the post carrying pay scale of Rs.16000-400-
20800 and above and for which composite method of recruitment
is adopted, the benchmark in the overall grading shall be ‘Very
Good’. In all other cases, the benchmark shall be “Good”.
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(3)  For promotion to non-selection posts, where no bench mark is specified,
the criteria for selection shall be seniority-cum-fitness.

28. ADHOC APPOINTMENTS

In case of immediate necessity when a panel recommended by the
Departmental Promotion Committee has been used up, the appointing authority
may make a purely ad hoc appointment to a post, by appointing the senior most
eligible and suitable employee in the feeder grade or post up to a period of six
months at a time and not exceeding one year or till a new panel is recommended
by the Departmental Promotion Committee whichever is earlier. The ad-hoc
appointment, where unavoidable, should be made only strictly subject to fulfilling
the qualifications, experience provided in the RRs.

29, COMPASSIONATE APPOINTMENTS

Notwithstanding anything contained in these regulations, the Chairman
may dispense with the normal procedure of recruitment prescribed in these
regulations and appoint to a Clas-IIl or Class-IV post the legitimate sonn or
daughter or the surviving spouse of an employee of the Board, who dies while in
service, if the person to be so appointed possesses the prescribed qualifications

and experience and is otherwise found suitable.

30. INTERPRETATION

In the application of these Regulations all the instructions of the Central
Government as amended from time to time which are not contrary to any of the
provisions of these Regulations and all instructions issued from time to time by
the Central Government which cover matters not specifically covered will be

followed.

Where a doubt arises as to the interpretation of any of these Regulations,
the matter shall be referred to the Chairman for a decision,

31. REPEAL AND SAVINGS

All the regulations, procedures, practices, and customs corresponding to
these regulations and in force immediately before the commencement of these

regulations are hereby repealed.

Provided that any order made or action taken under the regulations,
procedures, practices, and customs so repealed shall be deemed to have been
made or taken under the corresponding provisions of these regulations.
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S {Name of post No. iClassi- [Scale of |Whether [Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
No. of fication | Pay. (Rs.) |selection [Age |Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts or non- fimit |direct recruitment. (b) Educational proba- | (whether by direct should be made.
selection |for qualifications tion, recruitment or by
direct (c) Experience for | (in promotion
recrutt- direct recruits will | yrs.) fabsorption/
ment ap, v in the case of deputation)
(in yrs) promotion/absorpti
on/deputation
1 2 3 4 5 6 7 8 9 10 1t 12 13
2 | Senior Assistant 1 |Class | [10750- Selection 35 |Essential: a) No. Two By Promotion failing | Promotion from Asst. Secretary
Secretary 300-16750 {i) A Degree froma b) Yes which by absorption/ | Gr.I/ Asst. Secretary Gr.I (O.L)/
recognized University. c) No. deputation, failing Law Officer Gr.l in the pay scale
(ii} 5 years experience in both by direct of Rs. 9100-15100 with five
Executive cadre in the field recruitment. years regular service in the grade

of Gen. Admn., Personnel,
Industrial Relations etc..in
an Industrial/
Commercial/Govt.
Undertaking.

Desirable

Post Graduate Degree/Diploma

in Personnel
Management/Industrial
Relations/Social Work/Labour
Welfare or allied subjects or
Degree in Law from a
recognized University/
Institution.

failing which Asst. Secretary
Gr.l/ Asst. Secretary Gr.1 (O.L)/
Law Officer Gr.l, in the scale of
pay of Rs.9100-15100 with two
years regular service in the grade
and a combined regular service
of eight years in the scales of pay
Rs. 9100-15100 and Rs. 8600-
14600 in the respective
discipline of Genl. Admn. Deptt.
Absorption/deputation will be of
officers holding analogous posts
or post of Asst. Secretary Gr.I/
Asst. Secretary Gr.I (O.L)/Law
Officer Gr ], in the scale of pay
of Rs. 9100-15100 with five
years regular service in the grade
in a Major Port Trust.
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COCHIN PORT TRUST
GL. ADMN - MAIN. ESTT
Sl Name of post No. |Classi- |Scaleof |Whether |Upper Educational and other | Whether Period Mothod of | In case of promotion/absorption/ Remarks
No. of fication. |Pay. {Rs.) |selection [Age Qualifications (a) Age of recruitment | deputation, grades from which it
posts or non- timit  jprescribed for direct (b) Educational proba- (whether by | should be made.
selection | for recruitment. qualifications tion, direct
direct (c) Experience for (in yrs.) | recruitment
recrutit- direct recruits will or by
ment apply in the case of promotion
(in yrs) promotion/absorption fabsorption/
/deputation deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Assistant Secretary 1 |Class1 |9100- Selection {30 Essential : a) No Two Up to 21 Promotion from Asst. Secretary Gr.Il/ Existing
Gr. I 250- (i) A Degree from a b) Yes. Aug.2012. | Asst. Secretary (Jr)/ Dy. Chief post of
15100 recognized university. | ¢) No. By Direct Accountant (Sr)-II in the scale of pay Asst.
Desirable Recruitment | of Rs. 8600-14600 with three years Secretary
(i) Post Graduate 233 1/3%. | regular service in the grade. (Sr.) in the
Degree/Diploma in By OR scale of pay
Personnel Promotion — | From Class-1Il employees in the scale | of Rs.
Management/Industria 66 2/3 %. of pay of Rs.6170-11975 in the 9100-15100
1 Relations/ Social respective discipline of General redesignate
Work/Labour Welfare After 21% Admn./Finance Dept. with 5 years d as Asst.
or allied subjects or Aug. 2012 | regular service in the grade where Secretary
Degree in Law from By Direct there are no Class-1I posts in the pay | Gr. L
recognized University/ Recruitment | scale of Rs.8600-14600 in that
Institution -66 2/3% discipline.
(ii)Two years By
experience in Promotion —
executive cadre in the 33 /3%
field of General
Administration,
Personnel, Industrial
Relations etc. in an
Industrial/
Commercial/ Govt.
Undertaking. J
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COCHIN PORT TRUST
i‘-\fé'me of post No. [Classi- | Scaie of Whether [Upper |LEducational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
of fication. [Pay. (Rs.) |selection Age  [Qualifications prescrised inr (a) Age of recruitment deputation, grades from which it should
posts Or NoR- limit  |direct recruitment, {b) Educational | proba- | (whether by direct be made.
selection |for qualifications } tion, recruitment or by
! direct (c} Experience for | (in promotion
| recruit- direct recruits will | yrs.3 /absorption/
ment apply in the case of deputation)
' (i yrs) promotion/absorpti
o ‘_L on/deputation ] |
2 3 4 5 6 7 8 9 10 11 12 13
I Dieputy Secretary 1 |[ClassT |13000- Selection 140 Essential; a No. Twao By promotion failing | Promotion from Senior Asst. Secretary/
i 350-18250 i) A Degree from a b Yes. which by Senior Asst. Secretary (PR)/ Sr. Welfare
recognized university. ¢ No. | absorption/deputation Officer/Sr. Asst. Estate Manager in the
(it) Nine years experience in . failing both by scale of pay of Rs. 10750-16750 with
executive cadre in the field direct recruitment. four years regular service in the grade
of General Administration, failing which Senior Asst. Secretary/
Personnel, Industrial Senior Asst. Secretary (PR)/ Sr.Welfare
Relations etc. in an Officer/St. Asst. Estate Manager in the
Industrial/ pay scale of Rs. 10750-16750 with two
Commercial/Govt. years regular service in the grade and a
Undertaking. combined regular service of nine years
i Desirable: Post Graduate in the scales of pay of Rs. 10750-16750
Degree/Diploma in Personnel and Rs. 9100-15100 in the respective
Management/Industrial discipline of General Adminjstration
Relations/Social Work/Labour Department. Absorption/Deputation
Welfare or allied subjects or will be of officers holding analogous
Degree in Law from a posts or post of Senior Asst. Secretary/
recognized University/ Senior Asst. Secretary (PR)/ Sr. Welfare
Institution. Officer/Sr. Asst. Estate Manager in the
scale of pay of Rs.10750-16750 with
four years regular service in the grade
] in a Major Port Trust.
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C N PORT TRUST

SI.  |Name of post No. |Ciassi- |Scaleof |Whether |Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ deputation,
Na. of fication.|Pay. (Rs.) |selection |Age Qualifications prescribed for (a) Age of recruitment grades from which it should be made.
posts ornon-  |limit |direct recruitment. (b) Educational proba- | (whether by direct
selection {for qualifications tion, recruitment o by
direct (c) Experience for | (in prometion
recruit- direct recruits will | yrs.} {absorption/
ment apply in the case of deputation)
(in yrs) promotion/absorpti
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12
4 |Senior Deputy 1 {ClassT |16000- Selection |42 Essential : a). No NA By absorption For absorption through composite method,
Secretary 400-20800 (i) A Degree froma b). Yes through composite Officers holding analogous posts or the post
recognized university. c). No. method failing by of Dy. Secretary and equivalent posts in the
(i) 12 years experience in deputation from other respective discipline of General Admn. Dept.
executive cadre in the field Govt. organisations in the scale of pay of Rs. 13000-18250 with
of General Administration, and failing both by three years reguiar service in the grade in 2
Personnel, Industrial direct recruitment. Mzjor Port Trust OR Dy. Secretary and

Relations etc. in an

Industrial/Commercial/Go

wi. Undertaking.
Desirable: Post Graduate
Degree/Diploma in Personnel
Management/Industrial
Relations/ Social Work/Labour
‘Welfare or allied subjects or
Degree in Law from a
recognized University/
Institution.

equivalent posts in respective discipline of
General Admn. Dept. with two years regular
service in the grade AND a combined regular
service of seven years ini the scales of pay of
Rs. 10750-16750 and Rs. 13000-18256 in the
respective discipline of the General Admn.
Dept. in a Major Port Trust will be eligible.
For deputation, Officers ho Iding analogous
posts or post of Dy. Secretary and equivalent
posts in the respective discipline of General
Admn. Dept. in the pay scale of Bs. 13000-
18250 in Govt. / Semi Govt./PSUs or
Autonomous Bodies with three years regular
service in the grade will be eligible. The
selection is by merit for which the bench mark
in overall grading in the ACRs wiil not be
below “Very Good™.
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(ii) 15 years experience in
executive cadre in the field
of General Administration,
Personnel, Industrial
Relations etc. in an
Industrial/Commercial/Go
vt. Undertaking,

Desirable: Post Graduate

Degree/Diploma in Personnel

Management/Industrial

Relations/ Social Work/Labour

Welfare or allied subjects or

Degree in Law from a

recognized University/

Institution.

by deputation and
failing both by direct
recruitment.

scale of pay of Rs. 17500-22300 with
two years regular service in the grade
or officers holding posts in the scale
of pay of Rs.16000-20800 with three
years regular service in the grade in
the GAD/Human Resources
Development Dept. of a Major Port
Trust will be eligible.

For Deputation, Officers holding
analogous posts or post of Senior Dy.
Secretary and equivalent posts in the
GAD/HRD in the scaie of pay of
Rs.16000-20800 and above with three
¥rs. regular service in the grade in
Govt./Semi Govt./PSUs or
Autonomous bodies will be eligible,
The selection is by merit for which
the benchmark in overali grading in
the ACRs will not be below “very
gOOd”.

Sl.  |Name of post No. |Classi- [Scaleof |Whether Upper |Educational and other Whether Period | Method of  In case of promotion/absarption/ | Remarks
No. of fication.[Pay. (Rs.) |selection Age  |Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts or non- limit  |direct recruitment. (b) Educational proba- | (whether by direct should be made.
selection |for qualifications tion, recruitment or by
direct (c) Experience for | (in promotion
recruit- direct recruits will | yrs.) /absorption/
ment apply in the case of deputation)
(in yrs) promotion/absorpti
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
5 |Secretary I Class1 [18500- Selection |45 Essential : a). No NA By absorption For absorption through composite
(Category IT Ports) HOD  1450-23900 (i) A Degree from a b). Yes through composite method, Officers holding analogous
recognized university. c). No method failing which | posts or Officers holding posts in the

801

AYVNIYOVYLXT : VIANI 40 ALIIZYO FHL

(¢ -23s—1 1avg]



COCHIN PORT TRUST

lodhlile ©- khish b Db

S1.  |Name of post No. 1Classi- |Scale of |Whether |Upper |Educational and other Whether Period | Method oF|In  case of promotion/absorption/ ; Rem
No, of fication. | Pay. {Rs.) |selection |Age |Qualifications prescribed for (a) Age of recruitment deputation, grades from which it should | arks
posts ornon- |limit |direct recruitment. (b) Educational proba- | (whether by | be made.
selection |for qualifications tion, direct
direct (c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of fabsorption/
(in yrs) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
6 | P.S to Chairman 1 |[Class1 |9100-250- |Selection |30 Essential: a) No. 2 years | By Promotion Promotion from P.A. to HOD/ P.S. t0
15100 (i) A Degreefroma b) No failing which by | Dy. Chairman in the scale of pay of
recognized University. ¢} No. absorption/Depu- | Rs.8600-14600 with 3 yrs. regular
(i) Proficiency in Stenography tation, failing service in the grade.
and Typewriting with a both by direct Absotption/ Deputation will be of
speed of 120/40 wpm recruitment. officers holding analogous post or
respectively. feeder post with three years regular
(iii) Knowledge of Computer service in the grade in a Major Port.
Application.
(iv) Five years experience as
Stenographer/P.A in an
Industrial/Commercial/Gov
t. undertaking. I B
7 {SeniorP.Sto 1 |Class1 [10750- |Selection | 35 [Essential: {a) No 2 years | By Promotion Promation from P.S to Dy.
Chairman 300-16750 (i} A Degree froma (b) Yes failing which Chairman/ P.S. to Chairman in
recognized University. (¢) No absorption/Deput | the pay scale of Rs. 9100-15100
(i) Proficiency in Stenography ation, failing both | with five years regular service
and Typewriting with a by direct in the grade failing which from
speed of 120/40 wpm recruitment. .S to Dy. Chairman/P.S. to
respectively. Chairman with two years
(iii) Knowledge of Computer regular service in the scale of
Application. pay of Rs.9100-15100 and a
(iv) Eight years experience as combined regular service of
Stenographer/P.A in an eight years in the scales of pay
Industrial/Commercial/ of Rs. 2100-15100 and
Gowt. undertaking. Rs. 8600-14600 .
Absorption/deputation will be of
officers holding analogous posts
or feeder posts with five years
regular service in the grade ina
Major Port.
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SI.  {Name of post No. |Classi- (Scale of |Whether |Upper [Educational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
No. of fication.|Pay. (Rs.) |selection [Age |Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it
posts ornon- |limit |direct recruitment. {b) Educational proba- | (whether by | should be made.
selection |(for qualifications tion, direct
direct (c) Experience for | (in recruitment or by.
recruit- direct recrvits will | yrs) promotion
ment apply in the case of /absorption/
(in yrs) promotion/absorpti deputation)
on/deputation
| 2 3 4 5 6 7 8 9 10 n 12 13
8 | Welfare Officer I |ClassI {9100- Selection {30 Essential: a) No. Two Upto21*® Promotion from Asst. Welfare
250- (i) A Degree froma b) Yes Aug. 2012, Officer/ Sports Officer in the
15100 recognized university, ¢) No By Direct scale of pay of Rs. 8600-14600
(ii) Degree/Diploma in Social Recruitment-33 | with 3 years regular service in
Science from a recognized 1/3 %. the grade OR
University/Institution By Promotion ~ | from Class-IIl employees in the
(iii) Knowledge of Local 66 2/3 %. scale of pay of Rs.6100-11975
Language. in the respective discipline of
Desitable: Two years After 21% Aug, Pers. & LR Division with five
experience as a Labour 2012 years regular service in the
Welfare Officer/ Industrial By Direct grade where there are no Class-
Relations Officer in an Recruitment-66 | I posts in the pay scale of
Industrial/ Commercial/ Govt. 2/3% Rs.8600-14600 in that
undertaking, By Promotion ~ | discipline.
33 1/3%Note;
Promotion will
be on the basis of
a written test and
. N . a viva voce.
9 |Sr. Welfare 1 )Classl | 10750- |Selection | 35 |Essential: a) No. Two By promotion Promotion from Welfare Officer
Officer 300-16750 (i} A Degree froma b) Yes failing which by | in the scale of pay of Rs. 9100- Existing post
recognized University. c) No absorption/ 15100 with five years regular of Industrial
(ii) Degree/Diploma in Social deputation, service in the grade failing Relations
Science from a recognized failing both by which Welfare Officer in the Officer in
University/Institution direct scale of pay of Rs. 9100-15100 | the pay scale
(iii} 5 years experience as a recruitment. with two years regular service in | of Rs.10750-
Labour Welfare the grade and a combined 300-16750 is
Officer/Industrial regular service of eight years in | redesignated
Relations Officer in an the scale of pay of Rs.9100- as Sr.
Industrial/Commercial/Go 15100 and Rs.8600-14600 in the | Welfare
vi. undertaking respective discipline of Pers. & | Officer
(iv) Knowledge of Local LR.Divn. Absorption/
Language. deputation will be of officers
holding analogous posts of
Welfare Officer or equivalent in
the respective discipline of Pers.
& L.R.Divn. in the scale of
Rs.9100-15100 with five years
regular service in the grade in a
Major Port Trust.
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COCHIN PORT TRUST

S, |Name of post No. [Classi- [Scaleof |Whether [Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
No. of fication.Pay. (Rs.) |selection |Age |Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it
posts ornon- |limit (direct recruitment. (b) Educational proba- | (whether by | should be made.
selection |for qualifications tion, direct
direct (c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of fabsorption/
(in yrs). promotion/absorpti deputation)
. on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
10 | Assistant Estate 1 |Class1 i9100- Selection |30 Essential ; a) No Two Upto21* Promotion from Asst. Secretary
Manager Grade [ 250- - (i) Degree with a Post b} No. However, Aug 2012, (Jr) /Dy. Chief Acctt. (Sr)-II in
15100 Graduate Degree/Diploma in Diploma from a By Direct the scale of pay of Rs. 8600-
. Architecture/Town and recognized Recruitment-33 14600 with threc years regular
Country Planning or Degree in University/Insti 1/3 %. service in the grade
Civil Engg. from a recognized tution is By Promotion ~ CR
University/ Institution or essential. 66 2/3 %. from Class 11l employees in the
Corporate Membership of ¢) No. scale of pay of Rs. 6170-11975
Institition of Surveyor (Indiz). ARer 21* Aug. in the discipline of Estate
Desirable:- 2012 Division with 5 years regular
(i) A Degree in Law from a By Direct service in the grade where there
recognised University. Recruitment-66 | are no Class-II posts in the pay
(ii) Two years executive 23% scale of Rs.8600-14600 in that
experience in Estate By Promotion - | discipline.
Management, Valuation or 33 1/3%
Land Records in an
Industrial/Commercial/Govt.
Undertaking,
11 |8r. Assistant 1 |ClassI {10750 Selection {35 Essential : f(a) No Two By promotion, Promotion from Asst. Estate
Estate Manager 300-16750 (i) Degree with a Post \(b) No. However, failing which by | Manager Gr.l in the scale of
Graduate Degree/Diploma Diploma from a absorption/ pay of Rs. 9100-15100 with five
in Architecture/Town and recognized deputation, years regular service in the
Country Planning or University/Insti failing both by grade failing which Asst.
Degree in Civil Engg. from tution is direct Estate Manager Gr.l in the scale
a recognized University/ essential. recruitment. of pay of Rs.9100-15100 with
Institution or Corporate  [{(€) No. two years regular service in the
Membership of Institution grade and a combined regular
of Surveyor (India). service of eight years in the
(il) Seven years executive scales of pay of Rs.9100-15100
experience in Estate and Rs.8600-14600 in the
Management, Valuation or discipline of Estate Division.
Land Records in an Absorption/ deputation will be
Industrial/ of officers holding analogous
Commercial/Govt. posts or Asst. Estate Manager
Undertaking. Gr.J or equivalent posts in the
Desirable:- discipline of Estate Division in
A Degree in Law from a the scale of pay of Rs.9100-
recognised University. 15100 with five years regular
service in a Major Port Trust.
OR
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COCHIN PORT TRUST
Sl.  |Name of post No. [Classi- |Scaleof |Whether |Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
No. of fication.|Pay. (Rs.} [selection |[Age [Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts of non- limit  |direct recruitment. (b) Educational proba- | (whether by | should be made.
selection |for qualifications tion, direct
direct {c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of fabsorption/
(inyrs) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
from Class IIT employees in the
scale of pay of Rs. 6170-11975
in the discipline of Estate
Division with 5 years regular
service in the grade where there
are no Class-II posts in the pay
scale of Rs.8600-14600 in that
g - . discipline.
12 |Law Officer Grade! 1 |ClassI 9100- |Selection {30 Essential : a) No. Two Upto 21
1 250- (i) A Degree in Law from | b) Yes Aug..2012. Promotion from Law Officer
15100 a recognized c) Ne. By Direct Gr.II in the scale of pay of Rs.
university. Recruitment-33 8600-14600 with three years
Desirable: 1/3 %. regular service in the grade
(i) Two years executive By Promotion— | OR
experience in a Legal 66 2/3 %. from Class-IIi employees in the
Establishment of an scale of pay of Rs.6170-11975
Industrial /Commercial / After 21" Aup, in the discipline of Legal
Govt. Undertaking. 2012 Division with 5 years regular
(ii) Post Graduate Degree in By Direct service in the grade where there
Law from a recognized Recruitment-66 | are no Class-II posts in the pay
University. 2/3% scale of Rs.8600-14600 in that
By Promotion— | discipline.
33113%
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COCHIN PORT TRUST

Sk [Name of post No. |Classi- |Scale of |Whether |Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ Remarks
No. of fication, | Pay. (Rs.) |selection [Age [Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it
posts or non- limit {direct recruitment. (b) Educational proba- | (whether by | should be made.
selection |{for qualifications tion, direct
direct (c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of /absorption/
(in yrs) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
13 |Sr. Asst. Secretary| 1 | ClassI| 10750- | Selection 35 |Essential: a) No. Two By Promotion Promotion from Asst. Secretary
(Public Relations) 300-16750 b) Yes failing which by | Gr.l/ Asst. Secretary Gr.I (O.L)
(i) Degree of a recognized c) No. absorption/ / Welfare Officer/ Asst. Estate
University. deputation, Manager Gr.l/ Law Officer Gr.I
(ii) Degree or Diploma in failing both by in the pay scale of Rs. 9100-
Public Relations/ Journalism direct 15100 with five years regular
from a recognised University/ recruitment. service in the grade failing
Institution. which Asst. Secretary Gr.l/
(iii) Five years experience in Asst. Secretary Gr1(O.L)/
Officer Cadre in Public Welfare Officet/ Asst. Estate

Relation Work in Port / Public

Sector / Reputed Public Ltd.

Company.

Desirable:

(i) Post Graduate Degree /

Diploma in Business

Administration.

(ii)Knowledge of Computer
Packages.

Manager Gr.l/ Law Officer Gr.1,
in the scale of pay of Rs.9100-
15100 with two years regular
service in the grade and a
combined regular service of
cight years in the scales of pay
Rs. 9100-15100 and Rs. 8600-
14600 in the respective
discipline of Genl. Admn.
Deptt. Absorption/deputation
will be of officers holding
analogous posts of post of Asst.
Secretary Gr.I/ Asst. Secretary
Gr.I(O.L)/ Welfare Ofticer/
Asst. Estate Manager Gr.l/ Law
Officer Gr.l, in the scale of pay
of Rs. 9100-15100 with five
years regular service in the
grade in a Major Port Trust.
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COCHIN PORT TRUST

SI.  IName of post No. |Classi- |Scale of |Whether |Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
No. of fication.|Pay. (Rs.) [selection |Age |Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts or non- limit  [direct recruitment. (b) Educational proba- | (whether by | should be made.
selection |for qualifications tion, direct
direct (c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of /absorption/
{in yrs) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
14 | Asst. Secretary 1 Class I { 9100-250- | Selection {30 Essential: a. No 2 By Promotion Promotion from Hindi
Gr.I (Official 15100 (i) Masters Degree in Hindi b, Yes failing which by | Translators with 5 years
Language) with English as subjectatthe | c. Asin Col No. absorption/ experience.
Degree level or Masters 12 deputation,
Degree in English with Hindi failing both by
as a subject at the Degree level. direct
(ii) Five years experience of recruitment.

terminological work in Hindi
and translation work from
English to Hindi and vice versa
preferably of technical and
scientific literature with at least
2 years experience in a
Supervisory position.

Desirable

(i) Knowledge of the official
Language Act and Rules
framed there under.

(ii) Administrative Experience.
(iii)Experience in organising
Hindi Classes or Workshop for
noting and drafting,

(iv) Post Graduate Diploma in
Translation.

{(v)Knowledge of Malayalam.

1481
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COCHIN PORT TRUST

A —————

RESEARCH
Sl |Name of post No. TClassi- |Scale of |Whether |Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ Remarks
No. of fication. | Pay. {Rs.) |selection |Age [Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it
posts or non- limit |direct recruitment. (b} Educational proba- | (whether by | should be made.
selection |{for qualifications tion, direct

direct (c) Experience for | (in recruitment or by

recruit- direct recruits will | yrs.) promotion

ment apply in the case of Jabsorption/

(inyrs) promotion/absorpti deputation)

on/deputation
1 2 3 4 s 6 7 8 9 10 11 12 13
15 | Assistant Director | 1 | Class1| 9100- |Selection 30 Essential : a.No. Two Upto21* Promotion from Research
(Research) 250- (i) Degree in Economics or b.Yes. Aug. 2012, Officer in the pay scale of Rs.
15100 Statistics or Mathematics from] ¢.No. By Direct 8600-14600 with three years
a recognized Recruitinent-33 regular service in the grade.
University/Institution. 1/3 %. OR
By Promotion — | Promotion from Class [II

Desirable: 66 2/3 %. employees in the scale of pay of
(i)Two years executive Rs.6170-11975 in the respective
experience in collection, After 21* Aug, discipline of P&R Division with
compilation and interpretation 2012 five years regular service in the
of data or in conducting Field By Direct grade where there are no Class

surveys, investigations etc.

(i) Knowledge of computer
operations.

(iii} Post Graduate
Degree/Diploma in Economics
or Statistics or Mathematics or
Operational Research and
allied subjects from a
recognized university/
institution.

Recruitment-66
2/3%

By Promotion —
33 1/3%

Il posts in the scale of pay of
Rs.8600-14600 in that
discipline.
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COCHIN PORT TRUST

S [Name of post No. |Classi- [Scaleof |Whether |Upper [Educational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
No. of fication. {Pay. (Rs.) [selection |Age |Qualifications prescribed for | (a) Age of recrlitmess. deputation, grades from which it
posts ornon-  |limit |direct recruitment. (b) Educational proba- | (whether by | should be made.
selection |(for qualifications tion, direct
direct (c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of /absorption/
(in y1s) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
16 | Deputy Director I [Class1 {10750- Selection |35 Essentjal: a.No. Two By promotion Promotion from Asst. Director | Existing post
(Research) 300-16750 (i) Degree in Economics or b.Yes. failing which by | (Research) in the pay scale of ol S& RO
Statistics or Mathernatics from | c.No, absorption/deputa | Rs. $100- 15100 with five years | redesi en-
a recognized University/ tion failing both | regular service in the grade ated as Dy.
Institution. by direct failing which from Asst. Director
(ii) Five years executive recruitment. Director (Research) in the scale | ( Research)
experience in Planning or in of pay of Rs.9100-15100 with
Collection, Compilation & two years regular service in the
interpretation of data or in grade and a combined regular
conducting field surveys, service of eight years in the
investigations etc. scales of pay of Rs.910¢-15100
Desirable: and Rs. 860014600 in the

{i) PG Degree/diploma in
Economics or Statistics or
Mathematics or Operational
Research and allied subjects
from a recognised
University/Institution,

(ii) Knowledge of computer
operzations

respective discipline of P&R
Division.

Absorption/Deputation
will be of Officers holding
analogous posts or Asst.
Director (Research) / Asst.
Director (EDP) and other
equivalent posts in the scale of
pay of Rs.9100-15100 with five
years regular service in the
grade in P&R Division in a
Major Port Trust.
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COCHIN PORT TRUST

Si.  |Name of post No. [Classi- |Scaleof |Whether Upper Educational and other Whether Period | Method of | In case of promotion/ absorption/ | Remarks
No. of lfication.|Pay. (Rs.) jselection (Age Qualifications prescribed for | (a} Age of recruitment deputation, grades from which it
posts ornon- |limit |direct recruitment. (b) Educational proba- | (whether by | should be made
selection |for qualifications tion, direct

direct {c) Experience for | (in recruitment or by

recruit- direct recruits will | yrs.) promotion

ment apply in the case of Jabsorption/

(in yrs) promotion/absorpti deputation)

on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
17 Senior Deputy 1 ! Classl| 13000- | Selection{ 40 Essential : aNo. Two By promotion Promotion from.Dy. Director Existing post
Director 350-18250 (i) Degree in Economics or b.Yes. failing which by (Research) in the pay scale of of Dy.
(Research) Statistics or Mathematics from | ¢. No. absorption Rs. 10750-16750 with four Director

a recognized University/ /deputation years regular service in the (P&R)
Institution. failing both by grade failing which from Dy. redesig-
(ii) Nine years executive direct Director (Research) in the scale nated as St.
experience recruitment. of pay of Rs.10750-16750 with | Dy. Director
in planning or Collection , 2 years regular service in the (Research)
Compilation, & interpretation grade and a combined regular
of service of nine years in the
data OR in conducting field scales of pay of Rs.1¢750-
surveys, investigations etc. 16750 and Rs. 9100-15300 in
(iii) Knowledge of computer the respective discipline of P&R
operations. Division.
Desirable:
(i) Post Graduate Degree/ Absorption/Deputation
Diploma in Economics or - will be of Officers holding

Statistics or Mathematics or
Operational Research and
allied subjects from a
recognized University/
Institution.

(ii)Knowledge of computer

operations.

analogous posts or Dy. Director
(Research) / Dy. Director (EDP)
and other equivalent posts in the
scale of pay of Rs.10750-16750
with four years regular service
in the grade in  P&R Division
in 2 Major Port Trust.

[(D¢ snBr—I1 Lk ]

indlalBte ¢ khisl 1 DHh

L11



COCHIN PORT TRUST

FINANCE DEPT

Name of post No. Classi- |[Scaleof |Whether Upper |Educational and other | Whether Period Method of | In case of promotion/absorption/ | Remarks
of fication. |Pay. (Rs.) |selection Age  |Qualifications (a) Age of recruitment | deputation, grades from which it
posts or non- limit  |prescribed for direct (b) Educational proba- (whether by | should be made.
selection {for recruitment. qualifications tion, direct

direct (c) Experience for (inyrs.) | recruitment

recnni- direct recruits will orby

ment apply in the case of prormotion

(an yrs) promotion/absorption /absorption/

/deputation deputation)
2 3 4 - 5 6 7 8 9 10 T 12 B
Accounts Officer 6 Class-I }9100-250-| Selection | 30 Essential: - (a) No Two Upto21® Promotion from Accounts Officer Existing posts
Grade | 15100 Member of Institute of | (b) No. However, a Year | Aug.2012. | Grll/ Dy. Chief Accountant (St)-II/ | of Dy.Chiel
Chartered Accountants | Degree from a By Direct Asst. Secretary (Jr) in the scale of | Accountant
of India or Institute of | recognized University Recruitment | pay of Rs.8600-14600 with three (St inthe
Cost and Works is essential. -33 1/3%. | years regular service in the grade. scaje of pay
Accountants of India. | ( ¢ ) No By OR of Rs.9100-
Desirable Promotion ~ | From Class-III employees in the 15100
Two years experience 66 2/3 %. scale of pay of Rs.6170-11975 in redesignated
in Executive Cadre in the respective discipline of Finance | as Accounts
the field of Finance, After 21* Dept./ General Administration Qfficer Gr-I.
Accounting in  an Aug. 2012 | Department with five years regular
[ndustrial/ By Direct service in the grade where there are
Commercial/  Gowt, Recruitment | no Class-II posts in the pay scale of
Undertaking. -66 2/3% Rs.8600-14600 in that discipline.
By
Promotion —
33 /3%
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COCHIN PORT TRUST

SI.  |Name of post No. |Classi- |Scaleof |Whether |Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ Remarks )]
No. of fication.|Pay. (Rs.) |selection |Age Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts or non- limit |direct recruitment. (b) Educational proba- | (whether by direct should be made.
selection |for qualifications tion, recruitment or by

direct (c) Experience for | (in promotion

recruit- direct recruits will | yrs.) fabsorption/

ment apply in the case of deputation}

(in yrs) promotion/absorpti

on/deputation
1 2 3 4 5 6 7 8 9 10 11 i2 13
2 |Sr. Accounts 2 IClass-1 | 10750- |Selection | 33 Essential:- (a) No Twe | By promotion failing | Promotion from  Accounts | One post will be
Officer 300-16750 (i) Member of Institute of (b) No. However,a ; Years which by Officer Gr. 1 in the scale of operated as Sr.

Chartered Accountants of India | Degree from a absorption/deputation | pay of Rs.9100-15100 with | Accounts Officer
or of Institute of Cost and recognized , failing both, by five years regular service in (Costing).
Works Accountants of India. University is direct recruitment. the grade failing  which
(i) Five years experience in essential- A ts Officer Grade | i
Executive Cadre in the field of | (¢)No ceounts icer Urace 1 11
Finance, Accounting in an the scale‘ of pay of Rs.9100-
Industrial/ Commercial/Govt. 15 ](_)0 with two years regular
Undertaking, service in the grade and a

combined regular service of
eight years in the scales of pay
of  Rs.9100-15100 and
Rs.8600-14600 in respective
discipline of Finance Dept.
Absorption/Deputation will be
of officers holding analogous
posts or post of Accounts
Officer Gr.I in the scale of
pay of Rs.9100-15100 with
five years regular service in
the grade in a Major Port
Trust,
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COCHIN PORT TRUST

or of Institute of Cost and
Works Accountants of India.
(it} Nine years experience in
Executive Cadre in the field of
Finance, Accounting in an
Industrial/ Commercial/ Govt.
Undertaking.

recognized
University is
essential.
{c¢)No

, failing both by
direct recruitment.

years repular service in the
grade, failing which Senior
Accounts Officer in the scale of
pay of Rs.10750-16750 with two
years regular service in the grade
and a combined regular service
of nine years in the scales of pay
0f R5.10750-16750 and Rs.9100-
15100 in the respective
discipline of Finance Dept.

Absorption/ deputation will
be of officers holding analogous
posts or post of Sr. Accounts
Officer in the scale of pay of
Rs.10750-16750 with four years
regular service in the grade in a
Major Port Trust.

f. . {Name of past No. Classi- [Scale of |Whether Upper |Educational and other Whether Period | Method of i In case of promotion/absorption/ | Remarks
[No. of fication. |Pay. (Rs.} |selection |Age Qualifications prescribed for | (a) Age of recruitment deputation. grades from which it
| posts or non- limit  |direct recruitment. (b) Educational proba- | {whether by direct should be made.
,’ selection (for qualifications tion, recruitment or by
T direct (c) Experience for | (in promotion
recruit- direct recruits will | yrs.) /ebsorption/
ment apply in the case of deputation)
{in yrs) [ motion/absorpti
on/deputation
! 2 3 5 6 7 8 9 10 11 12 13
3 |Deputy Chief I 1Class-I [ 13000- |Selection 40 Essential:- (a) No Two | By promotion failing | Promotion from Senior
Accounts Officer 350-18250 (i) Member of Institute of {b) No. However,a | Years | which by Accounts Officer in the scale of
Chartered Accountants of India Degree from a absorption/deputation pay of Rs.10750-16750 with four

i
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COCHIN PORT TRUST

Sl [Name of post No. |Classi- |Scaleof |Whether |Upper |Educational and other Whether Period [ Method of | In case of promotion/absorption/ deputation, | Remarks
No. of fication. | Pay. (Rs.) [selection |Age |Qualifications prescribed for | (a)Age of recruitment grades from which it should be made.
posts or non- limit [direct recruitment. (b) Educational proba- | (whether by
selection |{for qualifications tion, direct

direct {c) Experience for | (in recruitment or

recruit- direct recruits will | yrs.) by

ment apply in the case of promotion

(inyrs) promotion/absorpti fabsorption/

on/deputation “deputation)
I 2 3 4 5 6 7 8 9 10 11 12 13
4 |Senior Deputy 1 Class-l | 16000- |Selection | 42 Essential:- {a). No N.A | By absorption | For absorption through Composite Method,
Chief Accounts 400-20800 (i) Member of Institute of (b). Yes through Officers holding analogous posts OR Dy.
Officer Chartered Accountants of India | (¢). No composite Chief Accounts Officer and equivalent posts
or Institute of Cost and Works method failing | i, respective discipline of Finance Dept. in
Accountants of India. which by the scale of pay of Rs. 13000-18250, with 3
gl) Twelve years experience in deputation years regular service in the grade of
xecutive Cadre in the field of from other . .
Finance, Accounting in an Govt. Rs.l30(£10-l 8230 in a Major Port Tru_st or
Industriall Commercial/ Govt. organizations Dy. C!'nef Acco_unts Ofﬁcer and e.quwalent
Undertaking. and failing both | POsts in respective discipline of Finance
by direct Dept. with two years regular service in the
recruitment. grade and a combined regular service of

seven years in the scale of pay of Rs.10750-
16750 and Rs.13000-18250 in the
respective discipline of the Finance Dept. in
a Major Port Trust will be eligible.

For deputation, Officers holding analogous
posts or holding posts of Dy. Chief Accounts
Officer and equivalent posts in respective
discipline of Finance Dept in the scale of pay of
Rs.13000-18250 in Govt. /Semi Govt/ PSU’s or
Autonomous Bodies with three years regular
service in the grade will be eligible. The
selection is by merit for which the benchmark in
overall grading in the ACR’s will not be below
“Very Good”.
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COCHIN PORT TRUST

Sl.  |Name of post No. (Classi- |Scale of |Whether Upper |Educational and other Whether Period | Method of {In case of promotion/absorption/ | Remarks
No. of fication. | Pay. (Rs.) |selection Age  [Qualifications prescribed for | (a) Age of recryitment deputation, grades from which it
posts or non- fimit  Jdirect recruitment. (b) Educational proba- | (whether by direct should be made.
setection {for qualifications tion, recruitment or by
direct (c) Experience for | (in promotion
recruit- direct recruits will | yrs) fabsorption/
ment apply in the case of deputation)
(in yrs) promotion/absorpti
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
5 |Financial Advisor 1 | Class-]1| 18500- |Selection | 45 Essential:- (a). No N.A | By absorption For absorption through composite
and Chief HOD |450-23900 (i) Member of Institute of (b). Yes through composite method, Officers holding analogous
Accounts Officer. Chartered Accountants of India | (c). No method failing which | posts or Officers holding posts in the
{Cat Ii Ports) or of Institute of Cost and by deputation and scale of pay of Rs.17500-22300, with

Works Accountants of India.
(ii) Fifieen years experience in
Executive Cadre in the field of
Finance, Accounting in an
Industrial/ Commercial/ Govt.
Undertaking.

failing both by direct
recruitment.

iwo years regular service in the grade
or officers holding posts in the scale
of pay of Rs.16000-20800 with three
years regular service in the grade in
the Finance Dept. of a Major Port
Trust will be eligible.

For deputation, Officers holding
analogous posts or officers holding
posts of Senior Dy. Chief Accounts
Officer and equivalent posts in the
Finance Dept in the scale of pay of
Rs.16000-20800 and above in
Govt./Semi Govt./PSUs or
Autonomous Bodies with three years
regular service in the grade will be
eligible. The selection is by merit for
which the benchmark in overall
grading in the ACRs will not be
below “Very Good™,
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COCHIN PORT TRUST
SI.  |Name of post No. |Classi- |Scale of |[Whether |Upper |Educational and other Qualifications prescribed Whether Period | Method of j In case of | Remarks
No. of fication.|Pay. (Rs.} |selection |Age |for direct recruitment. (a) Age of recruitment | promotion/absorption/
posts ornon-  |limit (b) Educational | proba- | (whether by deputation, grades from
selection |for qualifications | tion, direct which it should be
direct (c) Experience | (in recruitment | made.
recruit- for direct y15.) or by
ment recruits will promotion
(in yrs) apply in the /absorption/
case of deputation)
promotion/abso
rption/deputati
on
1 2 3 4 5 6 7 8 9 10 11 12 13
Essential: - (a) . No Two |Upte21* Promotion from The existing
6 | Asst. Director 2 | Class-19100-250- | Selection | 30 |(i) Degree in Computer Engineering/ Computer (b). Yes Aug. 2012 Programmer in the post of
(EDF) 15100 Science from a recognized {¢). No By Direct scale of pay of Anatyst
University/Institution, Recruitment- { Rs.8600-14600 with Programmer
. 331/3%. three years regular is
Degree in Mathematics/ Statistics/ Operational By service in the grade or | redesignated
Research/ Economics/ with P.G Diploma in Promotion — | promotion from Class- | as Asst.
Computer Applications/ Computer Science/ LT 66 2/3 %. 111 employees in the Director
from a recognized University/Institution. scale of pay of (EDP)
Or After 217 Rs.6170-11975 in the
Degree in Engineering with P.G diploma in Aug. 2012 respective discipline of
Computer applications/ By Direct EDP/P&R Division
Computer Science/ LT from a recognized Recruitment- | with five years regular
University / Institution. 66 2/3% service in the grade
Desirable By where there are no
(i) Post Graduate Degree in Promotion —~ | Class-II posts in the
Maths/Statistics/Operational research/ 3313% pay scale of Rs.8600-
Economics or PG Degree in  Computer 14600 in that
Science or Computer Engineering or Systems discipline.

or Information Systems or MIS or 1.T or
Computer application or Business Admn. (PG
degree/ Diploma) with specialization in systems
or Information systems or MIS or Information
Technology and allied subjects from a
recognized University/Inst.tution.

(i) Two years experience in
Programming/Electronic Data

Processing/ Systems Anaiysis etc.
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COCHIN PORT TRUST

Computer applications/

University / Institution.

& Analysis and related fields,

Desirable

(i)Post Graduate Degree in

Degree in Engineering with P.G Diploma in
Computer Science/ 1.T from a recognized

(ii} Five years experience in Programming/
Electronic Data Processing/ System Design

Maths/Statistics/Operational research/
Economics or Post Graduate Degree in
Computer Science or Computer Engineering or
Systems or Information Systems or MIS or LT
or Computer application or Business Admn,
(PG Degree/ Diploma) with specialization in
Systems or Information systems or MIS or
Information Technology and allied subjects
from a recognized University/Institution

in the scales of pay of
Rs.9100-15100 and Rs.8600-
14600 in the respective
discipline of EDP/P&R Div.

Absarption/deputation will'be
of Officers holding analogous
posts or Assistant
Director{(EDP)/Assistant
Director(Research) and other
equivalent posts in the scale
of pay of Rs 9100-15100 with
5 years regular service in the
grade in EDP/P&R Division
in a Major Port Trust.

Sl [Name of post No. [Classi- |Scale of Whether |Upper [Educational and other Qualifications prescribed | Whether Period | Method of | In case of Rema
No, of fication. |Pay. (Rs.) |selection Age  Ifor direct recruitment. {a) Age of recruitment promotion/absorption/ ks
posts ornon-  |limit (b) Educational | proba- (whether by | deputation, grades  from
selection |for qualifications tion, direct which it should be made.
direct () Experience | {in recruitment
recruit- for direct ¥rs.) or by
ment recruits will promotion
{in yrs) apply in the fabsorption/
case of deputation)
promotion/abso
rption/deputati
on
1 2 3 4 5 6 7 8 9’ 10 1 12 13
Essential: - (a). No Two | By Promotion from Asst.
7 | Deputy Director 2 [Class-1| #0750- Selection | 35 (i) Degree in Computer Engineering/ Computer | (b). Yes promotion Director (EDP) in the scale of
(EDP) 300-16750 Science from a recognized {c). Neo failing which | pay of Rs.9100-15100 with
University/Institution. by five years regular service in
Or absorption/de | the grade failing which Asst.
Degree in Mathematics/ Statistics/ Operational putation Director (EDP) in the scale of
Research/ Economics with P.G Diploma in failing both pay of Rs.9100-15100 with
Computer Applications/ Computer Science/ I.T by direct two years regular service in
from a recognized University/Institution. recriitment. | the grade and a combined
Or regular service of eight years

vl
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COCHIN PORT TRUST
SI.  |Name of post No. IClassi- |Scaleof |Whether |Upper |Educational and other Qualifications prescribed | Whether Period | Method of | In case of | Remar
No. of fication.|Pay. (Rs.) [selection |Age |fordirect recruitment. {a) Age of recruitment promotion/absorption/ ks
posts ornon- |limit (b) Educational | proba- | (whether by | deputation,  grades from
selection {for qualifications | tion, direct which it should be made.
direct (c) Experience | (in recruitment
recruit- for direct yrs.) or by
ment recruits will promotion
(in yrs) apply in the /absorption/
case of deputation)
promotion/abso
rption/deputati
on
1 2 3 4 5 6 7 8 9 10 tl 12 13
3 Essential: - (2). No Two | By Promotion from Deputy
Senior Deputy 1 1 cClass-I| 13000- | Selection | 40 |(i)Degree in Computer Engineering/ Computer | {b). Yes promotion Director (EDP) in the scale of
Director (EDP) 350- Science from a recognized {c). No failing which | pay of Rs.10750-16750 with
18250 University/Institution. by four years regular service in
Or absorption/de | the grade failing which
Degree in Mathematics/ Statistics/ Operational putation Deputy. Director (EDP) in the
Research/ Economics/ with P.G Diploma in failing both | scale of pay of Rs.10750-
Computer Applications/ Computer Science/ LT by direct 16750 with two years regular
recruitment. | service in the grade and a

from a recognized University/Institution.
Or

Degree in Engineering with P.G diploma in
Computer applications/Computer Science/ 1.T
from a recognized University / [nstitution.

(i) Nine years experience in Programming/
Electronic Data Processing/System Design

& Analysis and related fields.

Desirable

Post Graduate Degree in
Maths/Statistics/Operational research/
Economics or Post Graduate Degree in
Computer Science or Computer Engineering or
Systems or Information Systems or MIS or LT
or Computer application or Business Admn.
(PG Degree/ Diploma) with specialization in
systems or Information systems or MIS or
Information Technology and allied subjects
from a recognized University/Institution

combined regular service of
nine years in the scales of pay
of Rs.10750-16750 and
Rs.9100-15100 in the
respective discipline of EDP.
Absorption / Deputation will
be of officers holding
analogous posts or Deputy
Director (EDPYDeputy
Director (Research) and other
equivalent posts in the scale
of pay of Rs.10750-16750
with four years reguiar
service in the grade EDP/

P & R division in a Major
Port Trust.
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COCHIN PORT TRUST

of shipping, Gowvt. of
India or an equivalent
qualification

recognised by the

Ministry of Shipping,

Gowt. of India.

ii) One year post
qualification
experience as Master /
Chief Officer of a

foreign going ship.

MARINE DEPT
SI.  |Name of post No. [Classi- [Scaleof |Whether Upper |Educational and other | Whether Period Method of | In case of promotion/absorption/ | Remarks
No. of fication. [Pay. (Rs.) |selection Age  |Qualifications (2) Age of recruitment | deputation, grades from which it
posts or non- limit  [prescribed for direct (b) Educational proba- (whether by | should be made,
selection |[for recruitment. qualifications tion, direct
direct (¢} Experience for (in yrs.) | recruitment
recruit- direct recruits will or by
ment apply in the case of promotion
(in yrs) promotion/absorption /absorption/
/deputation deputation)
| 2 3 5 6 7 8 9 10 11 12 13
1 Pilot 1! | ClassI | 14500- N.A. 40 }Essential:- N.A, 2 By Direct N.A.
350-18700 i) Must hold a recruitment,
certificate of
competency as Master
of foreign going ship
issued by the Ministry

9l
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COCHIN PORT TRUST
Si.  {Name of past No. |Classi- |Scale of |Whether |Upper jEducational and other Whether Period | Method of | In case of promotion/absorption/ | Remarks
No. of fication. |Pay. (Rs.) [selection [Age |Qualifications prescribed for | (a) Age of recriitment deputation, grades from which it
posts ornon- |limit |direct recruitment. {b) Educational proba- | (whether by direct should be made.
selection [for qualifications tion, recruitment or by
direct (c) Experience for | (in promotion
recruit- direct recruits will | yrs.) /absorption/
ment apply in the case of deputation)
{in yrs) promotion/absorpti
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
2 Harbour Master 1 | Class!| 17500- | Selection] 45 |i)Musthold a certificate of a): No N.A. | By Absorption For absorption by composite | The present
400-22300 competency as Master of b): Yes through composite method, Officers holding incumbent is in
foreign going ship issued by ¢) : No method failing which | analogous posts or Pilots inthe | the scale of
the Ministry of shipping, Govt. by deputation and scale of pay 14500 - 18700 and Rs.18500-450-
of India or an equivalent failing both by direct | above with 5 years regular 23900.
gualification recognised by the recruitment. service in the grade in a Major

Ministry of Shipping, Govt. of
india,

ii) Must hold Pilat license and
have 6 years experience either
as Master of Foreign going
ship or in Piloting or
cumnulative.

Port are eligible.

For deputation officers
holding analogous posts or
holding Pilots posts and its
equivalent deck side post with
experience as mentioned abave
in Govt./ PSUs/ Autonomous
Bodies will be eligible.

The selection is by merit for
which the bench mark in overali
grading in the ACRs will not be
below "Very Good"
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COCHIN PORT TRUST

Sl.  [Name of post No. (Classi- [Scale of |Whether Upper |Educational and other Whether Period | Method of | In case of promation/absorption/ | Remarks
No. of fication. Pay. (Rs)) |selection Age  [Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it
posts ornon-  [limit |direct recruitment, (b) Educational proba- | (whether by direct should be made,
selection |for qualifications tion, recruitment or by
direct (¢) Experience for | (in promotion
recruit- direct recruits wifl | yrs) /absorption/
ment apply in the case of deputation)
(in yrs) promotion/absorpti
an/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
3 Deputy 1 | ClassI| 18500- | Selection | 48 i) Must hold a certificate of a): No N.A. | By Absorption For absorption by composite
Conservator 450 - competency as Master of b): Yes through composite method, Officers holding -
23900 foreign going ship issued by c):No method failing which | analogous posts or holding posts
the Ministry of shipping, Govt. by deputation and of Harbour Master in the scale of
of India or an equivalent failing both by direct | pay 17500 - 22300 with 2 years
qualification recognised by the recruitment. regular service in the grade in a
Ministry of Shipping, Gowt. of Major Port Trust will be eligible.
India. For deputation officers holding
analogous posts or holding post
if) Must hold Pilot license and of Harbour Master and its
have 8 years experience either equivalent deck side post in the
as Master of Foreign going scale of pay of Rs.17500 - 22300
ship or in Piloting or and above with 2 years regular
cumulative, service in the grade in Govt./
Semi-Govt./ PSUs/ Autonomous
Badies will be eligible.
The selection is by merit for
which the bench mark in overall
grading in the ACRs will not be
.4 below "Very Good" .
4 |Marine Engineer 12 | Class1| 14500: NA 40 (i) MOT I Class Motor NA By direct recruitment. NA
350-18700 Certificate issued under
Merchant Shipping Act
1958,
(it) One year post
Qualification experience as
Chief Engineer/?™
Engineer on board a
i foreign going Ship. N
5 |Dy Marine 1 ClassI | 10750- NA 5 1M MOT I Class Motor NA 2 By direct recruitment NA
Engineer 300-16750 Certificate issued under
Merchant Shipping Act
1958.
(ii) Two years experience
as Independent Watch
Keeping Engineer on
. ‘board a foreign going Ship.
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COCHIN PORT TRUST

81. [Name of post No. |Classi- |Scale of |Whether [Upper |Educational and pther Whether Period | Method of | In case of promotion/absorption/ | Rem
No. of fication. |Pay. (Rs.) [selection [Age Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it should | arks
posts ornon- |limit |direct recruitment. (b} Educational proba- | (whether by | be made.
selection |for qualifications tion, direct

direct {c) Experience for | (in recruitment or by

recruit- direct recruits will | yrs.) promotion

ment apply in the case of /absorption/

(in yrs) promotion/absorpti deputation)

on/deputation

1 2 3 4 3 6 7 8 9 10 11 12 13

6 |Sr. Deputy Marine ] 1 | Class] 13000- | Selection |Not  |(i) MOT II Class Motor | a). No 2 By promotion Promotion from the post of Dy. Marine
Engineer 350-18250 exceed Certificate issued under b). Yes failing which by | Engineer in the scale of pay of

-ing Merchant Shipping Act c). No absorption/ Rs.10750-16750 with 4 years regular
40 1958. deputation failing | service in the grade.
(ii) Six years experience 2s both by direct Absorption/deputation will be of
Independent Watch recruitment officers holding analogous post or
Keeping Engineer on officers with 4 years regular service in
board a foreign going Ship. the post of Dy. Marine Engineer in the
scale of pay of Rs.10750-16750 in any
Major Port Trust.

7 |Sr. Marine "1 {ClassT| 16000- | Selection] 44 |[(i} MOT I Class Motor a) No NA By promotion or | Promotion frem the post of Chief | (*)
Engineer /Chief 20800 Certificate issued under by Yes by absorption Engincer or Marine Engineer inthe | Applicable
Engineer Marine Merchant Shipping Act ¢) No (*)through scale of pay of Rs. ! 4500-18700 to cases
Vessel 1958. composite w:tl‘; 4 years regular service in the where the

(ii) Four years experience method failin grade . - ost is
as Chief Engineer or 5 which by ¢ Absorption through composite Eonsidered
; g . method will be of officers holding
years Fombmed expenet:;e deputation from | gnglogaus posts or officers with 4 as Dy, HOD
as C_hlef Engineer and 2 other Govt. years regular service in post of viz. one level
Engineer on board & organization and | Marine Engineers in the scale of below the
foreign going ship. failing both by pay of Rs 14500-187G0 in a Major HOD.
‘| direct Port Trust.
recruitment. For deputation officers

holding analogous posts or officers
holding post of Marine Engineers
and its equivalents in Marine
Engineering side in the scale of pay
of Rs. 14500-18700 with 4 years
regular service in the grade in
Govt./PSUs/ Autonomous
bodies will be eligible. The
selection is by merit for which the
benchmark in overall grading in the
ACRs will not be below “very
good”
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COCHIN PORT TRUST

(1) Five years experience as
Chief Engineer on board a
Foreign going Ship.

deputation  from
other Govt.
organization and
failing both by
direct
recruitment.

Marine Engineer in a Major Port
Trust in the scale of pay of
Rs.16000-20800 with 1 year
regular service in the grade will
be eligible.

For deputation Officers
holding analogous post or
officers holding post of Sr.
Marine Engineer/Chief Engineer
Marine(Vessel) and its
equivalent post in Marine
Engineering side in the scale of
pay of Rs_16000-20800 with 1
year regular service in the grade
in Govt./PSUs/Autonomous
Bodies will be eligible.

The selection is by merit for
which the benchmark in overall
grading in the ACRs will not be
below “Very Good”.

Si. [Name of post No. [Classi- |Scaleof [Whether [Upper [Educational and other Whether Period | Methad of | In case of promotion/absorption/ | Remarks
No. of fication.| Pay. (Rs.} |selection |Age |Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts or nen-  {hmit  {direct recruitment. (b) Educational proba- | (whether by | should be made.
selection [for qualifications tiorn, direct
direct (e) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of /absorption/
{in yrs) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10. 11 12 13
8 Marine 1 Class—| 17500- | Selection | 48 {(i) MOT 1 Class Motor| a). No NA By absorption | For absorption through
Engineering [ 22300 Certificate  issued under| b). Yes through composite method, officers
Superintendent. Merchant Shipping Act,| ¢). No composite holding analogous post or
1958. method  failing | holding the post of Chief
which - by | Engineer Marine (Vessel)/Sr.

0fl
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COCHIN PORT TRUST

[Sl. Name of post No. |Classi- |Scale of TWhether |Upper |Educational and other Whether Period | Method of } In case of promotion/absorption/ Remarks
Neo. of fication.|Pay. (Rs.) iselection |Age Quatifications prescribed for (a) Age of recruitment deputation, grades from which it
posts or non- fimit |direct recruitment. (b) Educational proba- | (whether by | should be made.
selection |for qualifications tion, direct
direct (c) Experience for (in recruitment or by
recruit- direct recruits will | y1s.) promotion
ment apply in the case of /absorption/
(inyrs) promotion/absorpti deputation)
] on/deputation
i 2 3 \ 4 5 6 7 8 9 10 11 12 13
9 Dock Master 1 1 Class1{ 17500- | Selection | 45 i} Must hold a certificate of a): No 2 Promation For promotion, Pilots with 5
(Tanker 400-22300 competency as. Master of b): Yes (for failing which | years regular service in the
Terminals) foreign going ship issued by ¢):No direct by absorption / grade are eligible.
the Ministry of shipping, Govi. recruits deputation / For absorption / deputation,
of India or an equivalent ) failing both by | Officers holding  analogous
qualification recognised by the direct recruitment | posts of Pilots in the scale of
Ministry of Shipping, Govt. of pay 14500 - 18700 with 5 years
India. regular service in the grade in a
Major Port Trust are eligible.
ii) Must hotd Pilot license and
have 5 years experience either
as Master of Foreign going
ship or in Piloting or
[ cumulative.
iii) Experience in handling
large tankers and Crude Oil
. Washing process (COW)
[IO Manager . 1 | ClassI| 17500- | Selection| 45 i} Must hold a certificate of a): No 2 Promotion For promotion, Pilots with 5
{Marine Pollution 400-22300 competency as Master of b): Yes (for failing which years regular service in the
Control) forcign going ship issued by ¢): No direct | byabsorption/ | grade are eligible.
the Ministry of shipping, Govt. recruits) deputation / For absorption / deputation,
of India or an equivalent failing both by | Officers holding  analogous
qualification recognised by the direct recruitment | posts of Pilots in the scale of
Ministry of Shipping, Govt. of pay 14500 - 18700 with 5 years
India. regular service in the grade in a
Major Port Trust are eligible.
if) Must hold Pilot license and
have 5 years experience either
as Master of Forcign going
ship or in Piloting or
cumulative,
iii) Experience in handling
large tankers and crude oil
washing process (COW)
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COCHIN PORT TRUST

fS1 TName of post {Classi- [Scale of |Whether Upper |Educational and other ! Whether Period | Method of [ In case of promotion/absorption/ | Remarks
No. | fication.|Pay. (Rs.) |selection Age  |Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
lor non- limit  {direct recruitment. (b) Educational proba- | (whether by | should be made.
! !se]ectien for qualifications tion, direct
‘ ‘ direct (¢} Lxperience for | (in recruitment or by
[ i recruit- direct recruits wilt ¥r8.) promotion
| | ment apply in the case of /absorption/
i | (in yrs) promotion/absorpti deputation)
L‘ on/deputation
] 2 1 s 6 7 8 F 9 10 T 12 13|
11 Dredger ClassI | 14500- | Selection | 45 Centificate of Competency as Age : No 2 Promotien Promation from the grade of
Commander 350 - Master Foreign Going holder Qin: Yes failing which Master Tugs with Master {NCV)
18700 for | with Experience as Chief Exp: Yes by absorption / | with 3 years experience or Chief
Master FG Officer for at least 6 months deputation / Officer or Mate (FG) with
holders. Or failing both by | experience of five years.
Centificate of Competency as direct recruitment
13000- Dredger Master Gr.I with 2
18250 for years experience on Dredgers,
others, Or
Certificate of Competency as
Master NCV with 2 years
experience on Dredgers
Or
Officers who held the post of
Lt. Commander/Commander in
the executive branch of the
Indian Navy with at least 7
. years sea service
12 | Dredging Masier Class T {9100- Selection | 35 |Master (NCV) certificate or Apge : No. - Promotion: Transfer from Master Tugs
{ Mobiie Dredger ) 250- Ist Class Inland Masters Qln : Relaxable to failing which | promotion from IInd Masters/
15100 Certificate issued by the MMD | 15t class Inland by absorption / Navigation Masters (st Cl) /
for Ist (a) with S.S.L.C certificate holders deputation /| Junior Master of Tugs
class (b) three years experience in | with experience as failing both by
Inland Dredging /Tugs atcol. 8 direct recruitment
_Masters | i
i3 Master Tugs Class I [10750- Selection | 35 [Certificate of Competency as Age : No 2 Promotion Promotion from Junior Master
300-16750 Master (NCVY) or that of Mate Qln: Yes failing which | of Tugs with 7 years experience
for those of a Foreign going ship Exp : No by absorption /| on Tugs of 1000 BHP or above,
with deputation /
Master failing both by
(NCV) direct recruitment
Certificate
9100~
250-
15100 for
those with
Inland
_lcertificate 1 |

el
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COCHIN PORT TRUST

A e

S1. {Name of post No. [Classi- |Scaleof | Whether Upper |Educational and other Whether Period | Method of | In case of promotion’absorption/ Remarks
No. of fication. | Pay. (Rs.) |selection |Age Qualifications prescribed for {a) Age of recruitment deputation, grades from which it
posts or nion- limit  |direct recruitment. {b) Educational proba- | (whether by | should be made.
selection |for qualifications tion, direct
direct (c) Experience for (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of fabsorption/
(in y1s) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10 i1 12 13
14 | Chief Fire Cum- 1 TClasst| 9100~ | Selection| 35 (i) B.Sc. With Chemistry as Age: No 2 Promotion Promation from Fire Officer / Knowledge
Asst. safety 250- one of the subjects. Qln: Yes failing which Safety Inspector with 5 years of local
pollution control 15100 Exp : No by absorption / | regular service in that post. language
officer (ii) Training in Divisional deputation / preferable
Officer's course at the National failing both by
fire service college, Nagpur/ direct rectuitment
B.E. (Fire Engg.).
(iii) § years experience in
Industrial fire service not
below the rank of station
Officer.
(iv) Vision normal in both eyes
Colour vision is essential and
wearing of glasses is not
permissible except to employee
of age over 40.
(v) Must possess valid driving
license for heavy motor vehicle
Desirable
e L Knowledge of local language. ) o
15 Surveyor / 1 [ ClassI| 9100- [ Selection | 35 |Diplomain Civil Engineering Age : No 2 Promotion Promotion from Senior Marine
Hydro- graphic 250- with 5 years experience in Qln: Yes failing which | Surveyor
Surveyor 15100 Marine Survey Exp : Yes by absorption [/
deputation /
failing both by
direct recruitment
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COCHIN PORT TRUST

Sl |Name of past No. {Classi- |Scaleof |[Whether [Upper |Educational and other Whether Peried | Method of [ In case of promotion/absorption/ | Remarks
No. of fication.|Pay. (Rs.) [selection |Age [Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts or non- limit  |direct recruitment. (b) Educational proba- | (whether by | should be made.
selection |for qualifications tion, direct
direct (c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of /absorption/
{in yrs) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 3 9 10 11 12 13
16 | Chief Engineer 5 |[Class1| 14500- | Selection | 40 |IstClass MOT Certificate of Age : No 2 Promotion Promotion from Marine
350-18700 Competency Qlo: Yes failing which Engineer with 3 yrs. Regular
Exp: Asin Col.12 by absorption/ | service in the grade.
deputation /
failing both by
| direct recruitment
17 | Asst. Exe. 1 ] Class1 ;9100-250-| Selection { 35 Degree in Ele. Engg. Or a) No. 2 Promotion Promotion from Jr. Engineer
Engineer (Ele.) 15100 equivalent with 3 yrs. b} Relaxation to failing which Gr.1 (Ele.) with 6 yrs.
Marine experience on Floating Diploma by absorption / | Experience in the grade in
Crafts or experience as Holders deputation / Floating Crufis.
Chief Ele. Artificer ¢) AsinCol.12. failing both by
o (Power) of Indian Navy. direct recruitment )
1] 2 | 3] 4 | s 6 | 7 | 8 9 [ 10 | T 12 | 1]
t | Assistant Traffic Class1 |9100- Selection {30 Essentiaf : a) No. Two Upto2l* Promotion from Asst. Traffic 1) Existing
Manager Grade I 250- (i} A Degree from a b) Yes. Aug. 2012 | Manager Grade II /Wharf Supdt. in | post of
! 15100 recognized university. | ¢} No. By Direct the scale of pay of Rs. 8600-14600 Asst.
: Recruitment | with three years regular service in the | Traffic
| Desirable -331/3%. | grade OR Manager
‘ Two years executive By from Class-IIl employees in the scale | redestgnate
expetience in Promotion — | of pay of R5.6170-11975 in the d as
Shipping/Cargo 66 2/3 %. respective discipline of Traffic Asst.
Operations/ Railway Dept., with five years regular service | Trailic
Transportation in an After 21% in the grade where there are no Class- | Manager
Industrial/ Aug. 2012 | H posts in the pay scale of Rs.8600- | Girade L.
Commercial/ Govt. By Direct 14600 in that discipline.
Undertaking. Recruitment
-66 2/3%
By
Promotion —
33 1/3%

il
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QCHIN PORY TRUST

Sl. [Name of post No. |Classi- Whether |Upper |Educational and other Whether Period | Method in case of promotion/absorption/ Remarks
No. of fication. selection Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it
posts or non- direct recruitment. (b) Educational proba- | (whether by direct should be mede.
selection qualifications tion, recruitment or by
direct (c) Experience for | (in promotion
recruit- direct recruits will | yrs.) fabsorption/
" apply in the case of deputation)
(in yrs) promotion/absorpti
on/deputation
1 2 3 4 6 8 9 10 11 12 13
2 |Senior Assistant 4 |Class1 Selection Essential: a) No. Two By Promotion failing Promotion from  Asst.Traffic i) Existing post of
Traffic Manager (i) A Degrec froma b) Yes. which Manager Grade | in the pay scale | Dy. Traffic
recognized University. ¢) No absorption/Deputatio of Rs. 9100-15100 with five Manager and
(il) Five years experience in n, failing both by years regular service in the grade Matketing
Shipping / Cargo direct recraitment. failing whigh Asst. Traffic. Officer
Operations / Railway Manager Gr. 1 in the scale of pay | redesignated as
Transportation in executive of Rs.9100-15100 with two years Senior Asst.
cadre in an Industrial/ regular service in the grade and | Traffic Manager.
Commercial/ Govt. combined regular service of
undertaking. eight years in the scales of pay
Rs. 9100-15100 & Rs. 3600-
14600 in the respective
discipline of the Traffic
Department.
Absorption/deputation will be
of officers holding analogous
posts or post of Asst. Traffic
Manager Gr. I in the scale of
pay of Rs. 9100-15100 with five
years regular service in the grade
in a Major Port Trust.
1 2 3 4 6 8 9 10 11 12 13
3 |Deputy Traffic 2 |Classl Selection Essential: a No. Two By promotion failing Promotion from Senior Asst. Traffic
Manager {i} A Degree from a recogpized | b Yes which by Manager in the scale of pay of Rs. Existing
University. : No. absorption/deputation 10750-16750 with four years regular post of
(ii) Nine years experience in , failing both by service in the grade failing which from | AddlL
Shipping / Cargo Operations / direct recruitment. Senior Asst. Traffic Manager in the pay | Traffic
Railway Transportation in scale of Rs. 10750-16750 with two Manager
executive cadre in an years regular service in the prade and a redesignat
Industrial/ Commercial/ Govt. combined regular service of nin¢ years ed as
Undertaking. in the scales of pay of Rs. 10750-16750 Deputy
and Rs. 9100-15100 in the respective Traffic
discipline of Traffic Dept. manager.
Absorption/Deputation will be of
officers holding analogous posts or post
of Sr. Asst Traffic Manager in the scale
of pay of Rs.10750-16750 with four
years regular service in a Major Port
L Trust.
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COCHIN PORT TRUST

Sl {Name of post Classi- |Scale of {Whether Upper |Educational and other | Whether Period | Method of | In case of promotion/absorprion/ deputaticn, | Rem
No. fication. [Pay. (Rs.) |selection Age  |Qualifications prescribed for (a) Age of recruitment grades from which it should be made. arks
or non- limit  {direct recruitment. (b) Educational proba- | {whether by direct
selection |for qualifications tion, Tecruitment or by
direct {c) Experience for | (in promotion
recruit- direct recruits will | yrs)) /absorption/
ment apply in the case of deputation)
(in yrs) promotion/absorpti
on/deputation
1 2 4 S 6 7 8 9 10 I8 12 13
Senior Deputy Class 1 | 16000- Selection [42 Essential : a). No NA By absorption For absorption through composite method,
4 |Traffic Manager 400-20800 (i) A Degree from a b). Yes through composite Officers holding analogous posts or post of
recognized university. c). No method failing by Dy. Traffic Manager and equivalent posts in

(i1} Twelve years experience in

Shipping / Cargo
Operations / Railway

Transportation in executive

cadre in an Industrial/
Commercial/ Govt.
Undertaking.

deputation from other
Govt. Organizations
and failing both by
direct recruitment.

the respective discipline in Traffic Dept in the
scale of pay of Rs. 13000-18250 with three
years reguiar service in the grade in 2a MPT
OR Dy. Traffic Manager and equivalent posts
in the respective discipline of Traffic dept.
with two years regular service in the grade
AND a combined regular service of seven
years in the pay scales of Rs. 13000-18250
and Rs. 10750-16750 in the respective
discipline of the Traffic Dept. in a Major Port
Trust will be eligible,

For deputation, Officers holding analogous
posts or holding post of Dy. Traffic Manager
and equivalenf posts in respective discipline
of Traffic dept. in the pay scale of Rs. 13000-
18250 in Govt / Semi Govt./PSUs or
Autonomous Bodies with three years regular
service in the grade will be eligible. The
selection is by merit for which the benchmark
in overall grading in the ACRs will not be
below “Very Good”.
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OCHIN PORT TRUST

Sl.  |Name of post No. 1Classi- |Scaleof |Whether [Upper |Educational and other Whether Period | Method of [ In case of promotion/absorption/ | Remarks
No. of fication. | Pay. (Rs.) |sélection |Age Qualifications prescribed for | (a) Age of recruitment deputation. grades from which it
posts ornon- |limit idirect recruitment. {b) Educational proba- | (whether by direct should be made.
selection for qualifications tion, recruitment or by
direct (c) Experience for | (in promotion
recruit- direct recruits will | yrs.) /absorption/
ment apply in the case of deputation)
(in yr3) promotion/absorpti
on/deputation
1 2 3 4 5 6 1 8 9 10 11 12 13
) Traffic Manager 1 |Class1 |18500- Selection {45 Essential: a). No NA By absorption For absorption through composite
5 |{Category Il Ports) HOD {450-23900 (i) A Degree froma b). Yes through composite method, Officers holding analogous
recognized university. c). No method failing which | posts or Officers holding posts in the
(ii) 15 years experience in by deputation and scale of pay of Rs. 17500-22300 with
Shipping/ Cargo failing both by direct | 2 years regular service in the grade or
Operations / Railway recruitment. officers holding posts in the scale of

Transportation in executive
cadre in an Industrial/

Commercial/ Govt.
undertaking.

pay of Rs.16000-208G0 with 3 years
regular service in the grade in the
Traffic Dept. of 2 Major Port Trust
will be eligible.

For Deputation, Officers holding
analogous posts or officers holding
posts of Senior Dy. Traffic Manager
and equivalent posts in the Traffic
Dept in the scale of pay of Rs. 16000-
20800 and above with three years
regular service in the grade in
Govt./Semi Govt./PSUs or
Autonomous bodies will be eligible.
The selection is by merit for which
the benchmark in overall grading in
the ACRs will not be below “Very
Goed™.
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COCHIN PORT TRUST

[S1. [Name of post [No,  [Classi- |Scale of [ Whether Upper [Educational and other [ Whether Period | Method of lIn case of promotion/absorption/ Remj
No. of fication.|Pay. (Rs.) [selection Age  |Qualifications prescribed for (a) Age of recniuitment deputation, grades from which it should | arks
posts or non- limit  [direct recruitment. (b) Educationat proba- | (whether by | be made.
selection |for qualifications tion, direct
direct (c) Experience for | (in recruitment or by
recruit- direct recruits will | yrs.) promotion
ment apply in the case of /absorption/
{in yrs) promotion/absorpti deputation)
on/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
6 | Welfare Officer 1 yClass 1 |9100- Selection 130 Essential: {a) No. Two Upto21* Promation from Asst. Welfare Officer/
250- (iv) A Degree from a (D) Yes Aug 2012 Sports Officer in the scale of pay of Rs.
15100 recognized university. {€) ' No By Direct 8600-14600 with 3 years regular service

(v) Degree/Diploma in Social
Science from a recognized
University/Institution

(vi) Knowledge of Locai
Language.

Desirable: Two years

experience as a Labour

Welfare Officer/ Industrial

Relations Officer in an

Industrial’ Commercial/ Gowt.

undertaking.

i

Recruitment-33
173 %.

By Promotion —
66 2/3 %.

After 21% Aug
2012

By Direct
Recruitment-66
2/3%

By Promotion —
33113%

Note: Promotion
will be on the
basis of a written
test and a viva
voce.

in the grade OR

from Class-III employees in the scale of
pay of Rs.6100-11975 in the respective
discipline of Pers. & LR Division with
five years reguiar service in the grade
where there are no Class-II posts in the
pay scale of Rs.8600-14600 in that
discipline.

8¢l
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COCHIN PORT TRUST
MECHANICAL ENGG DEPT
Si. |Name of post No. |Classi- |Scaleof |Whether |[Upper |Educational and other Qualifications | Whether Period | Method of recruitment | In case of | Remarks
No. of fication. [Pay. (Rs.) |selection |Age |prescribed for direct recruitment. (a) Age of (whether by direct promotion/absorptio
posts or non- limit (b) Educational | proba- | recruitment or by v/ deputation, grades
selection |for qualifications tion, promotion /absorption/ | from which it should
direct (c) Experience (in yrs.) | deputation) be made.
recruit- for direct recruits
ment will apply in the
{in yrs) case of
promotion/absorp
tion/deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
1 | Assistant Executive | 9 | Class-1| 9100- | Selection | 30 |Essential: (a) No. 2 Upto21* Aug..2012, | Promotion from (i) One post has
Engineer . 250- Degree or equivalent in (b) No. However By Direct Recruitment- | Asst. Engineer in the | been allotied to
(Mechanical/Electric 15100 Mechanical/Electrical/Electronics and| a Diploma in 33113 %. scale of pay of Safety Officer
al/Electronics and Communication Engineering from a | Engineering in By Promotion — Rs.8600-14600 with ‘ﬁ'“h sf’pame ;
Communication) recognised university/ Institution. the relevant 66 2/3 %. three years regular (;'.'e)cg;;m;:[ h::‘
Desirabie: discipline from a service in the grade | .o atiotted to
Twao years experience in relevant recognised After 21% Aug. 2012 or from Class I11 Welfare Officer
discipline in executive cadre in an university/ By Direct Recruitment- | Employees in the with separate
Industrial/ Commercial/ Govt. institution is 66 2/3% scale of Pay of Recruitment Rule
undertaking essential.. By Promotion — Rs.6170-11975 in (1)
{(c) No. 33 1/3% the respective Mechl -5 posts
discipline of Electrical - 3 posts
Mechanical and Electronics &
Electrical Communication
Engineering -} post
Department with
five years regular
service in the grade
where there are no_
Class H posts in the
scale of Rs.8600-
14600 in that
L discipline. J
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COCHIN PORT TRUST

i‘Sl “[Name of post  |No. |Classi- JScale of |Whether [Upper |Educational and other Whether Period | Method of { In case of promotion/absorption/ | Remarks
rNo. of fication.[Pay. (Rs.) |selection Age [Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
; posts or non- limit  |direct recruitment, (b) Educational praba- | (whether by | should be made.
f selection |for qualifications tion, direct
i direct (¢) Experience for | (in recruitment or by
recnat- direct recruits will yrs.} promotion

F ment apply in the case of /absarption/
| (in yrs}) promotion/absorpti deputation)
oL I on/deputation

! 2 3 4 5 6 7 8 Q 10 1t i2 13

2 Execusive 7 (Class-T} 10750- | Selection ] 35 Essential : (a) No. 2 By promotion, Promotion from Asst. Exe. Engincer | Mechl - 4 posts

‘ Engineci 300- ’ (i} Degree or equivalent in (b) No. however a failing whichby |/ Safety Officer in the scale of pay of
{Mechanical/Elect 16750 Mechanical/Electrical/Electron | Diploma in absorption/ Rs.9100-15100 with 5 years regular | Electrical/Electro-

rical/Electronics
and
J Communication)

ics and Communication
Engineering from a recognised
university/ Institution.

(ii) Five years experience in
televant discipline in executive
cadre in an Industrial/
Commercial/ Govt,
undertaking

Engineering in the
relevant discipline
from a recognised
university/
institution is
essential..

{c) No.

depwtation,

| failing both by

direct recruitment

service in the grade, failing which
from Assistant Executive Engineer
in the scale of pay of Rs. $100-
15100 with 2 years regular service in
the grade and a combined regular
service of eight years in the scale of
pay of Rs.9100-15100 with two years
regular service in the grade and a
combined regular service of eight
years in the scale of pay of Rs.9100-
15100 and Rs.8600-14600 in the
respective discipline of M&E Engg,
Deptt. Or Diploma Engrs in the scale
of pay of Rs. 8600-14600 with eight
years of regular service in the grade
where the pay scale of Rs.9100-
15100 does not exist in that
discipline.

Absorption/ deputation will be
of Officers holding analogous posts
in respective discipline or feeder post
with 5 years regular service in the
grade in a Major Port Trust.

nics & Communi-

cation -3 posts

or1

AYVYNIQIOVILXT : VIANI 40 41197v0 gHL

[(Dg -oag—i1 1avq]



COCHIN PORT TRUST

Rs.9100-15100 in the
respective discipline in the
M&E Engg. Deptt.

Absorption/ deputation
will be of Officers holding
analogous posts or feeder
post with 4 years regular
service in the grade ina
Major Port Trust.

Sl |Name of post No. ]Classi- |Scaleof |Whether |Upper |Educational and other Whether Period | Method of | In case of | Remarks
No. of fication. |Pay. (Rs.) |selection [Age Qualifications prescribed | (a) Age of recruitment prometion/absorption/
posts or non- limit |for direct recruitment. (b} Educational proba- | {whether by | deputation, grades from
selection |for qualifications tion, direct which it should be made.
direct {c) Expetience for (in recruitment  or
recruit- direct recruits will ¥rs.) by
ment apply in the case of promotion
(in yis) promotion/absorption /absorption/
/deputation deputation)
1 2 3 4 5 6 7 8 9 10 I 12 13
3 |Superintending s | Class-1| 13000- | Selection | 40 |Essential: (a) No. 2 By promotion Promotion from Marine i} Mechl -4
Engineer 350- (i) Degree or equivalent in | (b) No. However a failing which by | Engineer with MOT 1* posts
(Mechanical/Electric 18250 Mechanical/Electrical/Ele | Diploma in absorption/ Class /Executive Engineer E_‘“"‘“‘l"ﬂ&m’_'
al/Electronics and ctronics and Engineering in the deputation, in the scale of pay of Rs. nics & Comlmum-
Communication) Communication relevant discipline failing both by | 10750-16750 with 4 years cation - I post
Engineering from a from a recognised direct ~ regular service in the grade, | i) The existing
recognised University/ university/ institution recruitment failipg which Executive posts of Mechl
Institution, is essential.. Engineer in the scale of pay | supdt/ Asst.
{c) No. of Rs. 10750-16750 with 2 | Mechl. Supdt. In
(ii} Nine years experience years regular service inthe | the scale of
in relevant discipline in grade and a combined Rs.13000-350-
executive cadre in an regular service of nine years | 18250 is
Industrial/ Commercial/ in the scale of pay of fs"dpejlg"g:‘;lfw
3 uj .
Govt. undertaking Rs.10750-16750 and (Mechanical).
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COCHIN PORT TRUST
S, [Name of post [No. Classi- |Scale of [Whether Upper |Educational and other Whether Period [ Method  of | In case of promotion/absorption/  deputation, | Remarks
No. of fication. |Pay. (Rs.} |selection Age Qualifications (a) Age of recruitment grades from which it should be made.
posts or non- limit  |preseribed for direct (b) Educational | proba- (whether by
selection [for recruitment. qualifications tion, direct
direct (¢) Experience | (in ¥r5.) | recruitment
recruit- for direct or by
ment recruits will promotion
{in yrs) apply in the fabsorption/
case of deputation)
promotion/abso
rpticn/deputati
on |
2 3 4 5 6 7 8 9 10 11 12 13
Deputy Chief 2 Class-I | 16000- | Sclection | 42 Essential : {a) No. N.A. By | For absorption through composite methad, officers | Mech!
Mechanical 400- (i) Degree or equivaient | (b) Yes. absarption holding analogous posis or the post of - 1 post
Engineer 20806 n (¢) No. through superintending Engineer and equivalent posts in X
Mechanical/Fiectrical/ composite the respective discipline of M&E Engg. Depit. In | Electrical/
Electronics/ Electronies method, the scale of pay of Rs. 13000-18250 with three il::gco“
& Communication failing which | year regular service in the grade in the respective Communi
Engineering from a by discipline in a Major Port Trust or Supdtg. Engr _cation
recognised University/ deputation and equivalent post in the respective discipline of | post
Institution. from other M&E Engg. Dept. with two years regular service ;
Gowi. in the grade and a combined regular service of
(ii} Twelve years Organiations, | seven years in the scales of pay of Rs.10750-16750
experience in relevant failing both, | and Rs,13000-18250 in the respective discipline in
discipline in executive by direct a Major Port Trust will be eligible.
cadre in an Industrial/ recruitment
Commercial/ Govt, For deputation, officers holding analogous posts or
undertaking. officer holding post of Supdtg. Engr and
equivalent post in the respective discipline of
M&E Engg. Dept. in the scale of pay of Rs. 13000-
18250 with three years regular service in the grade
in the respective discipline in
Govi/PSUs/Autonemous Bodies ete will be ’
eligible,
The selection is by merit for which the benchmark
f in overall grading in ACR will not be below ‘Very
1 : : Good’.

Fé 4|
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COCHIN PORT TRUST

St. {Name of post No. |Classi- [Scaleof |Whether |Upper Educational and other Whether Period | Method  of | In case of promotion/abscrption/ deputation, Rem
No. of fication. [Pay. (Rs.) |selection |Age Qualifications prescribed for | (a) Age of recruitinent grades from which it should be made. arks
posts or non- limit  |direct recruitment. (b) Educational | proba- (whether by
selection |for gualifications | tion, direct
direct (c) Experience | (in recruitment
recruit- for direct y1s.) or by
ment recruits will promotion
(in yrs) apply in the /absorption/
case of deputation)
promotion/abso
rption/deputati
on
I 2 3 4 5 6 7 8 9 10 11 12 13
5 |Chief Mechanical | | Class -1| 18500- | Selection | 45 |Essential: (a) No. NA | By For absorption through composite method,
E"émeer 450- (i} Degree or equivalent in (b)Yes absarption officers holding analogous posts or officers
(Category-li Ports) 23900 Mechanical / Electrical/ (¢) No. through holding posts in the scale of pay of
Electronics & Communication composite Rs.17500-22300 with two years regular
Engineering/ Naval method service in the grade or officers holing the
Architecture from a failing which | posts in the scale of pay of Rs.16000-20800
recognised University/ by deputation | with three years regular service in the grade
Institution. OR falling both | in the M&E Engg. Dept and Marine Dept
MOT 1* Class Motor by direct (applicable to categories of Marine
Certificate issued under recruitment. | Engineers only) in a Major Port Trust will

Merchant Shipping Act 1958.

(ii) Fifteen years experience
in managerial capacity dealing
with Mechanical/ Electrical/
Marine/ Electronics
Engineering works ,out of
which 8 years experience shall
be in workshops undertaking
maintenance of cargo handling
equipments/ Electrical
Instaliations/ Ship Repairs in
any Major Port Trusts/
Industrial/ Commercial / Govt.
Undertaking

be eligible.

For deputation, Officers holding analgous
posts or officers holding post of Dy. Chief
Mechanical Engineer and equivalent posts
in the Mech & Elect. Engg. Deptt. in the
scale of pay of Rs. 16000- 20800 and above
with 3 years regular service in the grade in
Govt/ PSUs/ Autonomous Bodies will be
eligible.

The sclection is by merit for which the
bench mark in overall grading in the ACRs
wiil not be below “very good”.
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COCHIN PORT TRUST
MECHANICAL & ELE. ENGG DEPT — MATERIALS MGMT
Name of post No. [Classi- [Scaleof |Whether Upper |Educational and other Whether Period | Method  of | In case of promotion/absorption/ deputation, | Rem
of fication. |Pay. (Rs.) |selection Age  |Qualifications prescribed for (a) Age of recruitment | grades from which it should be made. arks
posts or non- limit  |direct recruitment. (b} Educational | proba- (whether by
selection |for qualifications | tion, direct
direct (c) Experience | (in recruitment
recruit- for direct ¥rs.) or by
ment recruits will promotion
apply in the /absorption/
case of deputation)
promotion/abso
rption/deputati
on
1 2 3 4 5 6 8 9 10 11 12 13
6 Assistant Materials | Class -1 3100- Selection Essential : (a) No. 2 Upto21* Promotion from Asst. Materials Manager
Manager Gr | 250- (i) Degree or equivalent in (b) No. Aug..2012. Grade II/ Asst. Controller of Stores/ Asst.
15100 Mechanical/Electrical However a By Direct Engineer(Mechl.} in the scale of pay of
Engineering from a recognised Diploma in Recruitment- | Rs.8600-14600 with three years regular
University/ Institution, relevant 33 1/3 %. service in the grade or from class [T1
Desirabie: discipline from By employees in the scale of pay of Rs.6170-
(i) Post Graduate a recognised Promotion — | 11975 in the respective discipline of MM
Degree/Diploma in Materials university/ 66 2/3 %. Divn. With 5 years regular service in the
management from a institution is grade where there are no Class II posts in
recognized essential.. After 21* the pay scale of Rs.8606-14600 in that
University/Institution, (c} No. Aug. 2012 discipline.
By Direct
(i) Two years post Recruitment-
qualification experience in 66 2/3%
Materials Management in an By
Industrial/Commercial/Govt. Promotion —
Undertaking, 33 1/3% |
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CQCHIN PORT TRUST

SL Name of post No. |Classi- |Scale of {Whether |Upper Educational and other | Whether Period | Method of | In case of promotion/absorption/ deputation, | Remarks
No. of fication. { Pay. (Rs.) {selection |Age Qualifications (a) Age of recruitment | grades from which it should be made.
posts ornon- | limit prescribed for direct (b) Educational proba- | (whether by
selection |for recruitment. qualifications tion, direct
direct (c) Experience (in recruitment
recruit- for direct recruits | yrs.) | orby
ment {in will apply in the promotion
¥is) case of fabsorption/
promotion/ deputation)
absorption/
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
7 | Deputy Matedals| 1 |Class-1| 10750 Selection| 35 |Essential: (2) No. 2 By Promotion from Asst. Materials Manager Gr Lin The existing
Manager. 300- (i) Degree or (b) No. however promotion the scale of pay of Rs. 9100~ 15100 with 5 years | post of
16750 equivalent in a Diploma in failing regular service in the grade, failing which from | Controller of
Mechanical/Electrical | relevant which by Assistant Executive Engineer (Mech/Electrical) Stores/
Engineering from a discipline from a absorption/ | in the scale of pay of Rs. 9100- 15100 with 5 Planning
recognised University/ recognised deputation, | years regular service in the grade failing both Officer is
Institution. university/ failing both | Asst. Materials Manager Grade /Asst. redesignated
institution is by direct Executive Engr.(Mech/Electrical) in the scale of | as Dy.
(ii} Five years essential.. recruitment. | pay of Rs.9100-15100 with two years regular Materials
experience in (¢) No. cervice in the grade and a combined regular Manager.
executive cadre in the service of 8 years in the scales of pay of
field of Materials Rs.9100-15100 and Rs.8600-146C0 in the
Management/Mechani respective discipline of MM DivivM&E Engg.
cal Engg /Electrical Dept OR Diploma Engrs in the scale of pay of
Engg in an industrial/ Rs.8600-14600 with 8 years regular service in
Commercial/ Govi. the grade where the pay scale of Rs.9100-15100
undertaking. does not exist in that discipline.
Absorption/ deputation will be of Officers
Desirable: holding analogous posts or feeder posts with 5
Post Graduate years regular service in the grade in a Major
Degree/Diploma in Port Trust.
Materials Management
from a recognized
University/Institution

[(D€ sap—11 ik ]
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COCHIN PORT TRUST

Sl Name of post TRO. Classi- |Scale of |Whether Upper Educational and other | Whether Period | Method of | In case of promotion/absorption/ deputation, | Remarks
No. ( of fication. {Pay. (Rs.) |selection Age Qualifications (a) Age of recruitment | grades from which it shoutd be made.
POsts ornon-  llimit prescribed for direct (b} Educational proba- | (whether by
selection |for recruitment. qualifications tion, | direct
direct (c) Experience (in recruitment
recruit- for direct recruits y18.) or by
ment (in will apply in the promotion
¥13) case of fabsorption/
promotion/ deputation)
absorption/
L 3 deputation
| 2 3 4 5 6 7 8 9 10 11 12 13
8 {Senior Dy. 1 [Class-1| 13000- |Selection 40 |Essentiai : a) No. 2 By Premotion from Dy. Materials Manager in the
Materiats 350- (i) Degree or (b) No. however promotion scale of pay of Rs. 10750-16750 with 4 years
Manager 18250 equivalent in a Diploma in the failing regular service in the grade, failing which from
Mechanical/Electrical | relevant which by Executive Engineer (Mech/Electrical) in the
Engineering from a discipline from a absorption/ | scale of pay of Rs. 10750-16750 with 4 years
recognised University/ | recognised deputation, | regular service in the grade failing both Dy.
Institution. university/ failing both | Materials Manager / Executive
institution js by direct Engr.(Mech/Electrical) with two years regular
(ii) Nine years essential.. recruitment | service in the grade and a combined regular
experience in (c) No. service of 9 years in the scales of pay of

executive cadre in the
field of Materials
Management/Mechari
cal Engg /Electrical
Engg in an Industrial/
Commercial/ Govt.
undertaking.

Desirable;

Post Graduate
Degree/Diploma in
Materials Management
from a recognized
University/Institution

Rs.10750-16750 and Rs. 9100-15100 in the
respective discipline of MM Diva/M&E Engg.
Dept will be eligible.

Absorption/ deputation will be of Officers
holding analogous posts or feeder posts with §
years regular service in the grade in a Major
Port Trust.

4|
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COCHIN PORT TRUST
Sl. |Name of post No. IClassi- 1Scaleof |Whether |Upper |Educational and other Whether Period | Method of | In case of promotion/absorption/ deputation, | Remarks
No. of fication. |Pay. (Rs.) {selection |Age Qualifications (a) Age of recruitment | grades from which it should be made.
posts ornon- {limit prescribed for direct {b) Educational proba- | (whether by
selection |for recruitment. qualifications tion, | direct
direct {c) Experience (in recruitment
recruit- for direct recruits | yrs.) | orby
ment (in will apply in the promotion
yrs) case of Jabsorption/
promotion/ deputation)
absorption/
deputation
i 2 3 4 5 6 7 8 9 10 11 12 13
9 Safery Officer 1 iClass-1| 9100- {Selection| 30 |Essertial; (a) No. 2 By Promotion from Assistant
250- (i) Degree or {b) Yes. promotion Engineer(Mech)/(Elec) in the scale of pay of
15100 equivalent in {¢) Yes. failing Rs. 8600~ 14600 with 3 years regular service in
Mechanical /Electrical which by the grade failing which from AE(M) with 2
Engineering from a absorption/ | years regular service in the grade and 3 years
recognised university/ deputation, | regular service in immediate lower grade.
Institution. failing both
(ii) Diploma or higher by direct
qualification in recruitment

Industrial Safety or
equivalent recognised
by the Central
Government.

(iii) Two years
experience in relevant
discipline in
supervisory capacity in
an industrial/
Commercial/ Govt.
undertaking.

(iv) Adequate
knowledge of the
language spoken by
majority of the

workers in the Port.
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s, Name of post [
No.,

posts
) 1 ‘E,‘_

1)

W;Ff;re f)fifcer ]

No. [Classi- |
of fication.

COCHIN PORT TRUST

[Scale of Whether [Upper |Educational and other | Whether
Pay. (Rs.) iselection Age Qualifications | {(a) Age
ornon-  [limjt prescribed for direct | {b) Educational
selection |for recruitment. qualifications
direct (¢) Experience
recruit- for direct recruits
ment {in will apply in the
¥rs) case of
’ promotion/
absorption/
‘ %‘_&Eutation
6 | 7 8 | 9
Selection |30 Essential; g} No.
(vii) A Degree from h} Yes
a recognized i) No
university. ’
(viif)  Degree/Diplo
ma in Social
Science from a
recognized
University/Instituti
on
(ix} Knowledge of
Local Language.
Desirable: Two years
experience as a Labour
Welfare Officer/
Industrial Relations ‘
Officer in an
Industrial/
Commercial/ Gowt.
undertaking.

Period { Method

of
recruitment
(whether hy
direct
recruitment
or by
promation
fabsorption/
deputation)

Aug. 2012,
By Direct

Recruitment
-331/3 %.
By
Promotion -
66 2/3 %.

After 21
Aug. 2012
By Direct
Recruitment
-66 2/3%
By
Promotion —
33 1/3%
Note:
Promotion
will be on
the basis of
a written test
and a viva
voce.

In case of promotion/absorption/ deputation, | Remarks

grades from which it should be made.

13

Promotion from Asst. Welfare Officer/ Sports
Officer in the scale of pay of Rs. $600-14600
with 3 years regular service in the grade OR
from Class-I1I employees in the scale of pay of
Rs.6100-11975 in the respective discipline of
Pers. & 1.R.Division with five years regular
service in the grade where there are no Class-IT
posts in the pay scale of Rs.8600-14600 in that
discipline,

gl
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COCHIM PORT TRUST

CIVIL ENGG DEPT

N . _ S — _ - —
SL. |Name of post Vo, [Classi- |Scaleof | Whether Upper Tducational and other Qualifications | Whether “TPeniod | Method of recruitment | In case of | Remarks
No. of fication. |Pay. (Rs.) |selection jAge prescribed for direct recruitment. (a) Age of (whether by direct promolicniabsorptio
posts of non- limit (b) Educational proba- | recruitment ot by 1w/ deputation, grades
seiection | for qualifications tion, promotion /absorption/ from which it should
direct (c) Experience (inyrs.) | deputation} be made.
recruit- for direct recruits
ment will apply in the
(in y1s) case of
promotion/absorp
bee l tion/deputation
i 2 14 4 5 6 7 8 9 10 11 12 13
L. Assistant Executive |12 Class-1 |9100-.250- | Selection {30 Essential:- Degree or equivalent in (a) No 2 Upto21* Aug.2012. Promotion from
Engineer (Civil) 15100 Civil Engg. from a recognised By Direct Recrustment- Asst. Engg. (Civil)
University/ Institution. (b) No, however 3313 %. in the scale of
Desirable:- Two years experience in a Diploma in By Promotion — Rs.8600-14600 with
executive  cadre  in Planning/| Civil Engg. From 66 2/3 %. three years regular
Construction/ Design/ Maintenance a recognised service in the grade
preferably of Port and Marine| University After 21* Aug. 2012 or from Class Il
Stuctures  in an Industrial/ nstitution is By Direct Recruitment- employees in the
Commetcial/ Govt. Undertaking essential 66 2/3% - scale of pay of
By Promotion — Rs.6170-11975 in
(c) No. 33 1/3% the respective
discipline of Civil
Engg. Dept. with
five years regular
service in the grade
where there aré no
Class 1I posts in the
ay scale of
Rs.8600-14600  in
— i J_ o that discipkine. ___ .1 ...
1 2 T3] 4 5 6 7 8 9 10 1 N 12 13
41— — - tner]
7 | Executive Engineer 8 | Class-1} 10750- | Sefection 35 |(1) Degree or equivalent in civil | (a) No 2 By promotion failing Promotion from Asst. Exe.
(Civil) 300-16750 Engg. from a recognised which by absorption / | Engineer (Civil)in the scale of
University/ Institution. (b) No, however a deputation,  failing | pay of Rs.9100-15100 with five
(ii) Five years experience in Diploma in Civil both by  direct | years regular service in the grade
executive cadre in Planning/ Engg. From a recruitment. failing  which  Asst. Exe.
Construction/ recognised Engineer(Civil) in the scale of
Design/Maintenance preferably University / pay of Rs.9100-15100 with two
of Port and Marine Structures Institution is years regular service in the grade
in an Industrial/ Commercial/ | essential and a combined regular service
Govt. Undertaking of eight years in the scales of pay
{c) No. of Rs.9100-15100 and Rs.8600-
14600 in the  respective
discipline of Civil Engg. Dept.
Absorption/Deputation  will
be of Officers holding analogous
posts or feeder posts with
experience as mentioned above
L A L in a Major Port Trust.
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COCHIN PORT TRUST

in executive cadre in
Planning/ Construction/
Design/Maintenance
preferably of Port and

Marine Structures in an
Industrial/ Commercial/
Govt. Undertaking

recognised University
/Institution is
essential

(¢} No.

direct
recruitment.

N

which Exe. Engineer in the
scale of pay of Rs.10750-
16750 with two years
regular service in the grade
and a combined regular
service of nine years in the
scales of pay of Rs.10750-
16750 and Rs.9100-15100
in the respective discipline
of Civil Engg. Dept.
Absorption/Deputation

will be of Officers holding

analogous posts or feeder
posts with experience as
mentioned above in a Major
Port Trust. J

SI. Name of post No. ]Classi- Scale of [Whether Upper |Educational and other Whether Period | Method of [ In case of | Remarks 7
No. of fication. |Pay. (Rs.) |selection Age  [Qualifications prescribed (a) Age of recruitment premotion/absorption/
posts or non- limit  (for direct recruitment. (b) Educational proba- { (whether by { deputation, grades from
selection  |for qualifications tion, direct which it should be made.
direct (c) Experience for (in fecruitment or
recruit- direct recruits will ¥rs.) by
ment apply in the case of promotion
(inyrs) premotion/absorption /absorption/
/deputation deputation)
1 2 3 4 5 6 7 8 9 10 il 12 13
3 Superintending 3 [Class -1 13000- | Selection | 40 (i) Degree or equivalent in (a) No 2 By promotion | Promotion  from Exe. { Existing post of
Engineer (Civil) 350-18250 Civil Engg, from a failing which by Engineer (Civil) in the scale Dy. Chief
recognised (b) No, however a absorption /| of pay of Rs.10750-16750 Engineer in the
University/Institution, Diploma in Civil deputation, with four years regular ! pay scale of Rs.
(ii) Nine years experience Engg. froma failing both by | service in the grade failing | 13000- 18250 will

be redesignated as
Supdtg. Engineer
(Civil)

AYYNIQIOVYLXE © VIAN] 40 ALIAZVD 9HL
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COCHIN PORT TRUST

For deputation, Officers

Engineer

be below “very good”.

holding analogous posts
or Officers holding post of Superintending
and equivalent posts in the respective
discipline of Civil Engg. Dept. in the scale of pay
of Rs. 13000-18250 with 3 years regular service in
the grade in Govt./PSUs/Autonomous bodies will
be eligible. The selection is by merit for which the
benchmark in overall grading in the ACRs will not

Sl. |Name of post [No. Classi- |Scaleof |Whether [Upper Educational and other | Whether Peried Method of | In case of promotion/absorplion/ deputation, | Remarks
No. of fication. {Pay.(Rs.) |selection |Age Qualifications (a) Age of recruitment grades from which it should be made.
posts or non- limit |prescribed for direct () Educational | proba- (whether by
selection |for recruitment. qualifications | tion, direct
direct (c) Experience | (in yrs.) recruitment
recruit- for direct or by
ment recruits will promotion
(in yrs) apply in the fabsorption/
case of deputation)
promotion/abso
rption/deputati
on
2 3 4 5 6 7 8 9 10 11 12 13
4 Dy. Chief Class-1| 16000- | Selection | 42 |(i).Degree or equivalent {a) No N.A By For absorption through composite method,
Engineer(Civil 400-20800 in Civil Engg. froma (b) Yes absorption Officers holding analogous posts or post of
recognised University (c} No through Superintending Engineer and equivalent posts in
Anstitution. composite the respective discipline of Civil Engg. Dept. in
(ii) Twelve years method the scale of pay of Rs. 13000-18250 with 3 years
experience in executive failing which | regular service in the grade in a Major Port Trust
cadre in Planning/ by deputation | or Superintending Engineer and equivalent posts in
Construction/Design/ from other the respective discipline of Civil Engg. Deptt. with
Maintenance preferably govt. 7 years regular service in the grade znd a
of Port and Marine organisations | combined regular service of 7 years in the scales of
Structures in an and failing pay of Rs. 10750-16750 and Rs. 1300018250 in
Industrial/ Commercial/ both by direct | the respective discipline of Civil Engg. Deptt. ina
Govt. Undertaking recruitment | Major Port Trust will be eligible.

(D¢ 208—1F lih]
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COCHIN PORT TRUST

SL. Name of post No. |Classi- {Scaleof |Whether Upper |Educational and other | Whether Period Method of [In  case of promotion/absorption/ | Remarks |
No. fication. |Pay. (Rs.) {selection Age  |Qualifications (a} Age of recruitment deputation, grades from which it should ’
posts or not- limit  |prescribed for direct (b) Educational proba- {whether by | be made. f
selection !for recruitment. qualifications tion, direct
direct (¢) Experience (inyrs.) | recruitment or
recruit- for direct recruits by
ment will apply in the promotion
(in yrs) case of /absorption/
promotion/absorp deputation)
tion/deputation
! 2 3 4 5 5 7 g 9 10 I 12 13
5 Chief Engineer 1 Class-1| 18500- | Selection | 45 (i) Degree or (a) No N.A By absorption | For  absorption through  composite
(Category-II Ports) HOD [450-23900 equivalent in Civil (b) Yes through method, Officers holding analogous posts
Engg. from a (c) No composite or Officers holding posts in the scale of
recognised University/ method pay of Rs,. 17500-22300 with 2 years
Institution. failing which | regular service in the grade or Officers
(ii} Fifteen years by deputation | holding posts in the scub: of pay of Rs,
experience in failing  both | 16000-20800 with 3 years regular service
executive cadre in by direct | in the grade in the Civil Engineering
Planning/ recruitment Dept. in a Major Port Trust will be
Construction/Design/ eligible.
Maintenance For  deputation,  Officers holding
preferably of Port and analogous posts or Officers holding post
Marine Structures in of Dy. Chief Engineer and equivalent
an [ndustrial/ posts in the Civil Engg. Dept. in the scale
Commercial/ Govt. of pay of Rs. 16000-20800 and above
Undertaking with 3 years regular service in the grade
in Govt/PSUs/Autonomous bodies will
be eligible. The selection is by merit for
which the benchmark in overali grading in
1 the ACRs will not be below “very good™.
I |Dy. Chief Vigilance | 1 ['Class1 | 13000- | Seleotion [NA NA. N.A. 2 By the | Promotion/deputation/ transfer - Deputation |
Officer 350-18250 composite | Officers holding analogous posts or will
methed of | officers holding posts in the pay scale normally be
promotion/ | of Rs. 10750-16750 with 4 years of for a periad
deputation/ | regular service in the grade failing of 3 years
| transfer which officers of a combined regular | and in any
l service of § years in the scales of pay | case, notto
‘r of Rs. 10750-16750 & Rs. 9100- exceed S
’ 15100 in any Major Port Trusts/ years.
| Central GovV/ State Govt/ Semi-Govt/
i I Public Sector Undertakings or
[ | ! | Autonomous Bodies. Preference wil]
j | [ ! | be given to the persons having
S S ] o N experience in Vigilance work.

4y
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S1. |Name of post No. |Classi- |Scale of |Whether |Upper Educational and other Whether Period | Method ot | In case of promotion/absorption/ Remarks
No. of fication.|Pay. (Rs.) [setection |Age Qualifications prescribed for (a) Age of recruitment deputation, grades from which it
posts ornon- |limit |direct recruitment. (b) Educational proba- | (whether by direct should-be made.
selection {for qualifications tion, recruitment or by
direct (c) Experience for (in promaotion
reccuit- direct recruits will ] yrs.) fabsorption/
ment apply in the case of deputation)
{in yrs) promotion/absorpti
on/deputation '
1 2 3 1 5 6 7 8 9 10 11 12 13|
2 | Chief Vigilance 1 | ClassI| 18500- | Selection [NA N.A. NA NA By deputation of Officers who are eligible for Deputation
Officer 450-23900 Officers of All appointment at the level of tenure as per
India/Central Deputy Secretary/Director inthe | guidelings issued
Services. Gowt. of India. by
CVC/DOP&T. |
COCHIN PORT TRUST
MEDICAL DEPT
Sl.  |Name of post No. |Classi- |Scaleof |Whether |Upper Fducational and ather | Whether Period Method of | In case of promotionlabsorplionf Remarks
No. of fication. |Pay. (Rs.) |selection [Age Qualifications (a) Age of recruitment | deputation, grades from which it
posts or non- limit |prescribed for direct (b) Educational proba- {whether by should be made.
selection [for recruitment. qualifications tion, direct
direct (c) Experience for (inyrs) | recruitment
recruit- direct recruits will or by
menk apply in the case of promotion
(in yrs) promotion/absorption fabsorption/
{deputation deputation)
1 2 3 4 5 6 7 8 9 10 1t 12 13
. =] » -
1. Medical Officer 6 Class I | 9100- Not 35 Essential: - (i) Not applicable 2 By direct Not applicable Existing
250- applicable MBBS Degree from a recruitment post of
15100 recognised university Asst.
or for Medical Officer Medical

(Dental), BDS degree Officer in
of a recognised the pay
university. scale of

Rs.9100-

(ii) One year 15100 re-
experience ina designated
hospital, after as Medical
completion of Officer
internship of one year.

Degirable:

A post graduate
medical degree froma

i recognised university.

IndRigke © khiel e Bilks
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ISI.
No.

|
2 (a)

B

‘Name of post

Senior. Medical
Officer
(General duty)

Senior Medicaj

Officer
(Specialist)

COCHIN PORT TRUST

No.  [Classi- [Scale of Whether Upper |Educational and other Whether Method of | In case of promotion/absorption/ | Remarks
of fication. | Pay. {Rs.) Iselection Age  |Qualifications prescribed for (a) Age recruitment deputation, grades from which it
posts or non- limit  |direct recruitment. (b) Educational (whether by direct should be made.
selection | for qualifications recruitment or by
direct {c) Experience for promation
recruit- direct recruits will /absorption/
ment apply in the case of deputation)
(in yrs) promotion/absorpti
on/deputation
EN RN R | 10| IR
3 | Class-I [Rs.10750- Selection (40 Essential;- (a) No 2 By promotion failing Promotion from Medical
300-16750 (i) MBBS degree from a (b) Yes which by absorption/ | Officer in the scale of pay of
recognised university or ()} No deputation, failing Rs.9100-15100 with 5 years
for Medical Officer both by direct regular service in the grade.
(Dentai), BDS degree of a recruitment.
recognised university. Absorption/ deputation
(ii) 5 years expericnce in a will be of officers holding
hospital after completion analogous posts or feeder post
of intemship of one year. with 5 years experience in the
Desirable:- grade in a Major Port Trust,
A post graduate medical
degree from a recognised
university,
2 | Class-1 Rs.10750- [NA 40 Essential:- Not applicable 2 By direct recruitment | Nog applicable In the first

300-16750

(i). MBBS degree from a
recognised university or
for Senior Medical Officer
(Dental), BDS degree of a
recognised university.

(ii). A post graduate
medical degree in the

specified speciality from a
recognised university.
(ili). Post qualification
experience of 3 years in a
hospital, in the relevant
field of specialization,

instance, Medicat
Officers having
post-graduate
qualification in
the relevant field
will be
considered for
appointment,
failing which, the
post will be filled
by open
advertisement.

124!
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university.

(iii). Post qualification
experience of 7 years ina
reputed hospital, in the relevant
field of specialization.

duty) with post graduate
qualification in the relevant field
and 4 years regular service in the
grade.

Absorption/ deputation will be
of officers holding analogous
posts or holding the post of
Senior Medical Officer
(Specialist) in the scale of pay of
Rs.10750-16750 with 4 years
regular service in the grade in a
Maijor Port Trust.

Sl.  {Name of post No. TClassi- |Scateof |Whether |Upper |Educational and other Whether Period | Method of | in case of promotion/absorption/ Remarks
No. of fication.|Pay. (Rs.) |selection |Age Qualifications prescribed for | (a) Age of recruitment deputation, grades from which it
posts ornon- |limit |direct recruitment. {b) Educational proba- | (whether by direct should be made.
selection |for qualifications tion, recruitment or by
direct (c) Experience for | (in promotion
recruit- direct recruits will ] yrs.) /absorption/
ment apply in the case of deputation)
(inyrs) promotion/absorpti
on/deputation
1 2 3 4 5 6 7 8 9 10 il 12 13
3 (a)| Dy. Chief Medical | 1 | Class-I {Rs.13000- Selection | 42 Essential:- (a) No 2 By promotion faiting Promotion from Senior
Officer 350-18250 (i). MBBS degree from a (b) Yes which by absorption/ | Medical Officer (G.D) inthe
(General duty) recognised university or for (c} No deputation, failing scale of pay of Rs.10750-16750
Dy. Chief Medical Officer both by direct with 4 years regular service in
(Dental), BDS degree of a recruitment the grade failing which Senior
recognised university. Medical Officer (G.D) with 2
(ii). 9 years experience in a years regular service in the scale
hospital, after completion of of pay of Rs.10750-16750 and a
- internship of one year. combined regular service of 9
years in the scalez of pay of
Desiable:- Rs.9100-15100 and 10750-
A post graduate medical 16750.
degree from a recognised Absorption/ deputation
university. will be of officers holding
analogous posts or feeder post
with 4 years experience in the
grade in a Major Port Trust.
3 (b)| Dy. Chief Medical | 1 | Class-T|Rs.13000- Selection | 42 | Essentiai:- (3a). No 2 By promaotion Promotion from Senior Existing post of
Officer 350-18250 (i). MBBS degree from a (). Yes failing which by Medical Officer (Specialistyin | Asst. Chief
(Specialist) recognised university. (¢). No absorption/ the scale of pay of Rs.10750- Obstetrician &
(ii). A post graduate medical deputation, failing 16750 with 4 years regular Gynaecologist
degree in the specified both by direct service in the grade failing which redesignated as
speciality from a recognised recruitment. Senior Medical Officer (General | Dy. Chief

Medica! Officer
(Specialist).
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Name of post

Classi- {Scale of

Whether

Upper

[
Educational and other

COCHIN PORT TRUST

Medical Officer

fication. [Pay. (Rs.) Iselection Age  |Qualifications prescribed for

or non- limit  |direct recruitment.

selection |for
direct
recruit-
ment
(in yrs}

1 2 3 4 5 6 7 8
Sr. Dy. Chief 2 | Class-I{Rs.16000- Selection | 45 Essential:-
400-20800

(i). MBBS degree from a
recognised university

(ii). A post graduate Medical
degree in the specified
speciality from a recognized
university.,

(iii). Post qualification
experience of 10 years in a
hospital, in the relevant field of
specialization

Whether
(a) Age
{b) Educational
qualifications

(c) Experience for
direct recruits will
apply in the case of
promation/absorpii
on/deputation

(a). No
(b). Yes
(c). No

Method
recruitment
(whether
direct
rectuitment or by
promotion
/absorption/
deputation)

1

By absorption
through
Composite
method failing
which by
deputation from
other Govt.
organizations and
failing both by
direct
recruitment.

N.A.

of [ In

case

by | be made.

of promotion/absorption/ | Rem
deputation, grades from which it should | arks
12 13

For absorption through composite
method, officers holding analogous posts or
holding the post of Dy. Chief Medical
Officer (Specialist) and equivalent specialist
posts in medical department in the scale of
pay of Rs.13000-18250 with 3 years regular
service in the grade in a Major Port Trust or
Dy. Chief Medical Officer (Specialist) and
equivalent specialist posts in medical
department with 2 years regular service in
the grade and a combined regular service of
7 years in the scales of pay of Rs.10750-
16750 and Rs.13000-18250 in specialist
cadre of medical department in a Major Port
Trust will be eigible.

For deputation, officer holding
anzlogous posts or holding posts of Dy.
Chief Medical Officer (Specialist) and
equivalent specialist posts in the scale of
pay of Rs.13000-18250 in medical
department in a Govt / Semi- Govt./PSUs or
Autonomous Bodies with 3 years regular
service in the grade will he eligible. The

selection is by merit for which the
’ benchmark in over all grading in the ACRs

will not be below “very good”.

%1
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COCHIN PORT TRUSY

hospital, in the relevant field of
specialization.

department in a Major Port Trust will be
eligible. For deputation, officers
holding analogous posts ot officers
holding posts of Sr. Dy. Chief Medical
Officer and equivalent specialist posts
in the scale of pay of Rs.16000-20800
and above in medical department with 3
years regular service in the grade in
Gowt./ Semi-Govt./ PSUs or
autonomous bodies will be eligible.

The selection is by merit for which the
bench mark in over all grading in the
ACRs will not be below “very good”

Sl. |Name of post No. |Classi- ‘Scale of |Whether jUpper Educational and other Whether Period | Method of | In case of promotionlabsorptionl Rem
No. of fication. |Pay. (Rs.) |selection Age |Qualifications prescribed for (a) Age of recruitment deputation, grades from which it should | arks
posts ornon- ihimit (direct recruitment. (b) Educational proba- | (whether by | be made.
selection |for qualifications tion, direct
direct (c) Experience for (in recruitment or by
recruit- direct recruits will | y1s.) promotion
ment apply in the case of /absorption/
(in yrs) promotion/absorpti deputation)
on/deputation
1 2 4 5 6 7 8 9 10 11 12 13
5 Chief Medical Class-1 | Rs.18500- | Selection | 50 Essential:- (a). No N.A. By absorption For absorption through composite
Officer 450-23900 (i). MBBS degyee froma (b). Yes through method, officers holding analogous
{Category-1l ports) recognised university. {c). No composite posts or holding posts in the scale of
(ii). A post graduate medical method failing pay of *Rs. 17500-22300 with 2 years
degrec from a recognised which by regular service in the grade or officers
university. deputation and holding posts in the scale of pay of
(iii). Post qualification failing both by Rs.16000-20800 with 3 years regular
experience of 13 years ina direct recruitment | service in the grade in the medical
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FOOT NOTE:-

The Cochin Port Trust Employees (Recruitment, Seniority and Promotion)
Regulations, 1964, GSR N0.314 dt.24.02.1964, were published in the Gazette vide GSR
No.314 dt.24.02.1964 and subsequently amended vide:-

MOST’s Notification No.P/510/70 dt.15.01.1971.

MOST’s Notification No.Bd-127/67 dt.23.10.1973,

MOST’s Notification No.P/52/72 dt,23.10.1973.

MOST's Notification No.P/OM/189/72 dt27.06. 1974

MOSTs Notification No.P/216/74 dt.01.02.197

MOST’s Notification No.PEX/56/77 t.19,09. 1977.

GSR No.1343 dt.08.10.1977

MOST’s Notification No.PEX(45)/78 dt.13.09.1975.

. GSR No.1169 d.23.09.1975.

10. GSR No.929(E) dt.02.07.1986

I1. MOST’s Notification No PW/PER-24/85 dt.02.07.1986,

12. GSR No.799(E) dt.31.08.1989

13. MOST’s Notification No.PR-19024/1/86-PE(Volume-1II) dt.31.08.1989 (GSR
799-E)

14. GSR No.397(E) dt.02.04.1992.

IS. GSR No.7167(E) dt.05.08.1997.

16. GSR No.347(E) dt.30.03.1993.

I7. GSR No.347(E) dt.30.03.1993.

18. GSR No.58(E) d1.03.03.1994.

19. GSR No.135(E) dt.15.03.1995,

20. GSR No.758(E) dt.17.11.1995,

21. GSR No.80(E) dt.08.02.1996,

22. GSR No.157(E) dt.29.03.1996,

23. GSR No.36(E) dt.27.01.1997.

24. GSR No.349(E) dt.17.06.1998.

25. GSR No.640(E) dt.23.10.1998.

26. GSR No.122(E) dt.18.02.1999.

27. GSR No.689(E) dt.08.10.1999.

28. GSR No.757(E) dt.05.11.1999,

29. GSR No.5(E) dt.31.12.1999.

30. GSR No.229(E) dt.07.03.2000.

31. GSR No.254(E) dt.22.03.2000,

32. GSR No.652(E) dt.07.08.2000.

33. GSR No.180(E) dt.08.03.2002.

TR PEL -

o

The Cochin Port Trust (Recruitments of Heads of Departments) Regulations,
1991were published in the Extraordinary Gazette of India vide GSR No.200(E)
dt.03.04.1991 and subsequently amended vide -

I. GSR No.645 (E) dt.19.09.1 995
2. GSR No0.290 (E) dt.18.04.2002
3. GSR No.876 (E) dt.07.11.2003
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