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. 420] % oA, SEFaTe, s 30, 2021/=T9 8, 1943
No. 420] NEW DELHI, FRIDAY, JULY 30, 2021/SHRAVANA 8, 1943

Yo, 9id uRasd AR SRt J3Te™
(firgasst gom)
JiferRg=T
s fawell, 30 SIS, 2021

B 519(31).—5 WRPR, AU I AATTH, 1963 (1963 BT 38) B €RT 132 Bl
JU—GRT (1) & AT UfSd, gRT 124 B IT—YRT (1) §RT UG AfFIAT BT YANT A 8¢ PIAM Yo
% IR HSd RT IR by Y, 39 SIfRRgET H o dfd gl # Jen aftfa, wHE uwe a4
AR (7h, aRSdT 9 gar=ika) e fafad, 2021 B TdggRT AT Sl B |

2, I Hele a4, Io0a | 39 ARgEAT & U &1 [ | g9l 8 e |

Ty

HETUw T A, 1963 (1963 &1 38) &I €RT 28 RT Uawd Wl &I FANT B U
P Ul I BT IR ASel UAGERT S Ui a1 ey (Wi, aRsar 9 gar=a) fafm,
2010 BT AT HeNRT o= 2q Fr=ferRaa fafas q=mar g, ama: —
1. wfera ofieie w9 aRw® —

(1) 391 fafSHt &1 S U N HEER) (1, aRedr g ygreta) (GoeE) A, 2021
BT ST |

(2) 3 fafH @8 WRBR & JHRT I ANEHI AU H g9d UbrRE & [y 9 g9l &

ST |

4209 GI1/2021 1)
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2. B I I HHAN (Wedl, IRSAT g gar) A, 2010 @96 918 99 O m @ s
# deffa) ¥ fafem 4 @& e w =R At uforenfa fear g, Ama—
4.

“fryfea &1 afer —
(1) W U=l R wR g [ ang ea 2 @ 9 Fgfeaar 59 RfFEl & greerEl & gaR @
ST |
@ fFgfed ar a1 ys=fa a1 smer A ufafgfaa ar el Wt gRT @ S A © |
)

@ ﬁ'ﬂweﬁwsﬁa%Wﬁﬂﬁwqﬁsﬁ?ﬁﬂwawazﬁww:ﬁ%fﬁqﬁa%waﬁﬁgﬁﬂm
Tfl Rt of "9t &1 Fao ggfd” gRT Ui a1 Hd- OR AR & MR R SHH
B BF TR HEUHI, da WRPR, I WER, WS e, TRERT GUAl & HHaRal o
gfrrgfad 3R 97 Sl H 3ABel BF UR el Wl I Bl e |

(4) YR A1 WA R RAFARYT 39 Ml § orgafdd g § MuiRa urar aes & @@
R dTel HETI Ml @& ARHTRAT ¥ fhar S anfey |

(5) g & fory MeiRd um=dr AMGS! & R &R dlel A8, 8 WROR, od IRER| / Fa
el a1 AR BuRl & SHATRAl § § fAgad o S are
gerct o el AR = @ 98 & Bls HHANI, Aebwd =l # a0 el Wk & Ug
& forg ufafgfaq & forg u= 9281 8rm |
6)  wfafgfed o ar s@fd O af g, R oR af 9% 9erm ST |Hadr 2|
(7)  foow oRRafoal # afe forfl ug @ wma #, S9a USIOeR) & fO9TTeger w1 41 81, df &g
WHR gRT IR farege & TR & A/ dTel {5kl oI Ug & #el ¥ 3fedel gRT 9 Uid 99 d&
IGIAT ST el & |
3 o fafaei |, srggar H.—
@) e 9Id faarr — gy vemuen, e @ ofaa, dfvd @ ue (i || uwe) 9
ST PHH G 5 ® AE —
(@) @i 2 H, ufafteal & forg, fM=feRad ufaftear uforenfua &1 Sde, Fma: —
afa”;
@) @few 5 H, ufaftedl & forg, frafaRed ufaftcar gforenfia o Sosh, ama: —
“1,00,000—260000 / — .
feaof: 99 oy @1 FRfT dar @@ 89 @ 98 s WRGR D IHIGT H daTdE Bl
120000—280000 / —%. & JaHE H ST fHaT Sre”;
(M)  ®fem 12 #, ufafeal & fog, fm=faRaa ufaftear uftrenfua & Sgw, M-
“aftaferd ught & AHe:

(i) A A=UwH = & A YR [O9TT 91 99 SaeE e faae § a9 9 @ fafaa
I AT 80000—220000 / —%. & IATHE H UGT BT &TRT HRA dTel AfABRI Ural B |

gfafgfaa:

(i) @ WHR I I WHR I1 GG AT TN/ Faoid &9 SUHd I Wi Fara
([l | ofel) H WM wImd foumT W AMd daree 9w oM | 100000—
260000 /—%. & da-T[ H 39 01 H 1 9¥ @I AT Har arel dia a1 F9ged U gTRd. $HR
qrel BRI A G Q9T a1 A9 waed fderT faumT § 80000— 220000 /—%. AT

Y 3fd @ IaAE H 39 Aol H uiw 9v @1 Frafa ot gl aRs Sy |fa ok 9Hge
Uel BT eTRT B drel MBI B |

TI9 IR b AER WR BT o forg arfifes Mosgar Rarel § w9y ST § o9 984
3BT’ | A @l B |
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(@) faca faumT oive & ofdvid Ol AdedR Ud J&I o™l JeRI (30— || U+l & 9g 9|
FeferT w9 G 5 & A, —

(@) @fe™ 2 4, gfaftedl & forg, FefaRaa ufaftcar gfcrenfua @1 smed, 9ma: —

" ORI AEdR Td 0 oIl JAfhNI;

(@) Biem 5 H, ufaftedt & forg, f=ferRaa ufaftea uforenfua @ Sdsh, Fma: —

"1,00,000—260000 / — .

feqofl. 9 99 @1 FRIMT Ja @1 BF F 98 dE WBR D AT ¥ IATHN Bl
120000—280000 / — . & d=HE H SI1Id fhar ST,

(1) die 12 ¥, yfafteal & forg, f=ferRaa wfaftear uforenfda @ STgaf, Ama—

AT UGIT & A1eH | STHA:

(i) fodl Aeay =N @ fad fvmT & g9 9o | 9 9¥ @1t dar arer 80000—
220000 /—% & Id-THE BT 9g &R R dTel BRI 915 BIT;

gfafgfaa:

i) @®g WIR AT I WOR I GY I YT/ ATaol=d &5 SUHH A7 i
@R (el A oTel ) @ faw fa9mT # 100000— 260000 /—% & Id=# = H QT 9§
@ Frafa war arel I Foeer iR g oan IfeR) a1 §9ded Us oTRd &
el AP IT A AT H 80000— 220000 /—%. AT FIW AfH B IdTAE H Ui

gy & R Ja1 9l aRS IY g olkdl BRI 3R FHed Ul Bl gIiRe B
qrel BT urx B |

T4, IFIA] b IR R =AM fords forv affe mu-igar Rurel & wau Ifsw o
JeHTd qgd BT’ | A S BN |

) faanT e & ofavid Su WRed & Us | Gdfd BH 9. 3 & A, —
(@) ®fc 5 ¥, yfafteat & fory, f=faRaa ufaftear uforenfaa &1 SgfY, Ama—
“1,00,000—2,60,000 / — 5.

feaqofl: A9 af @ [T dar g B9 @ 98 dw ARPGR B JHIGd I ddTHM DI
120000 —280000 /— ¥ & Jd9AE H ST fHar e

(@) ®feq 12 ¥, yfaftedt & forg, f=foRaa ufaftea uftrenfia @1 Sof, Fma—
A Ugid & ARTH ¥

(i) fo< 9eUas = | a9y & affd e af@d 100000—260000 /— %, & daddAE H
TR ARER BT g eTRT B dTel STfEIdHRY 31rdT 90000—240000 / — 5. & dd=< H a1 ay
# g Jar afed 3R ARER BT g g1RT B dTel BRI Ut BT

gfarrgfaa & fore:

i) Bz WOR A I WGR AT GG AT YA /AAol=1h &5 SUHH AT I
e (ARl | 3T ) & 100000— 260000 /— . & =AM H g9 ooft # < 99 BHI
Ffid Har arel SU WReTd AT SHG FAGSd S 1SS Us UTRT B dTel TSR AT
90000— 240000 /— . & dd-{ H 9 Hf ¥ IR a¥ &) AT a1 a1l R ARER
IR $HD TG SP AISS UGl Pl gIRT B dlel BRI U i |
I ANIAT B MR TR BN oraa oy aifife Musigar Rare! & wwg 3f$T # d9
HH “Igd AeST’ | A TE BRI

U 3. 137 H, ARG y§gd (o0 || U & Ug o A6 ST BH AT 5 © A —

c

@) Biod 2 o, yfaftedl & forg, fFrforRad wfaftcar gforenfud o1 Sded, wra—
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GNP G

(@) ®few 5 #, ufafteal & forg, fafaRad ufaftear uftrenfia @ Soh, Ama—
“1,00,000—2,60,000 / — .
fewofl: A9 af o Fafdd dar g9 B9 @ 918 b ARPR B IJHIGT I ddTHA DI
120000 — 280000 /— % & IA9HIE H ST fHar Sre;”

(1) Bfem 12 #, yfaftedt & fory, fafoRaa gfafewt gforenfia @ Sdsh, Ama—
" AT Ugfd B AT A 3

(i) ol AU =N ® I fauET # AW 99 @ ufa war atel 80000—
220000 /—% & dA-HE BT g SR B dTel AfRTBRY I Bi |

gfafgfaa @ forw:

i) @& WIR T I WHR I G I YT /ATaoi=d &5 SUHH A7 W
& (FETITl ¥ 3TelT) & ITarard faMTT # 100000— 260000 /—%. & Jd=HHE H g9
ol Q1 99 @ PR dar dael IR yegd SR §Hged Us fTRd dRe dTel
B AT AT fIRT H 80000— 220000 /— %. 3R U 3B & IITHHE H 39
SOl § uig 99 @1 Mg dar el gk SU I yeud iR FHded Ual @l giikd
PR Tel ARBRT uT &8I |

IIF IFYAT B MR R s8R s forw amffe mMu=igar Raret & wwy ST § §9
HH g AeeT W A TE BRI

Fitye A foam e o siqta, g @iy aiftear (ol || gaHl) & 95 9 Hefd w9

T 5 & ATHET —

(=)

(@) Bier 2 ¥ yfaftedl & forg, feforRad wfaftcar gfarenfd o1 S, wma—
IIW mﬁm E:rrﬁ_qﬂ.l. 1

(@) 1o 5 H, yfdfkedl & forg, FefoRad wfaftear gforenfad &1 S, Amra—
"1,00,000—2,60,000 / — .

fewol: 9 ad @& FRIfT Jar - 8 @ 918 ds ARGR B AJAGH d daTH Bl
120000 — 280000 /— 9. & da=HA H ST fbar e ;-

(1) dfe™ 12 #, yfafledi & fory, f=faRaa ufaftear uforenfaa & Seel, AmHa—
" A UgGid & HEIH | I

(i) el AETUwH = @ FifFe R solfdcda e fvrT ok w9dl T (@aa
[T SAIATAT BT SN & forg o)) H 90000— 240000/ —% & AATAM H &I Y DBl
fafaa Jar ater ug 9TRA HRA dTel IMABRY AT 80000— 220000 /—% & Id-THE H A
q9 @7 fafd dar garel ug aiRa HRA arel IfSERY Ut B

gfafgfaa @ forw:
(ii) aﬁ' AR IT ST WRGR AT G ARG Y9I/ Frdoi=h &5 SUSH AT [
e (Ul 9 o) & Aid IR Soiffdedd ifiaifar T # 100000—
260000 /—%. & dATE H 39 00 H I 99 @ AHT Far arer g FifFe riiar
IR FAGe Ug UTRT PR dlel JRTHR AT D AR Solfdgdd e T #
80000— 220000 /—%. 3R O Jfd & Ja4d= d 39 ol # g a9 o7 frafeg dar
qrel U T IS AT A1 39D TGed TRl Bl GIRT B dTel MR BT |

T AFIAT B ER W BN e fow e musear Ruel d wwy G A
deHTd 9gd BT’ | A TS g |

fufae it faurr @ e @ ofaifa, = afgar (S || owel) @ ug o Sefd

B G 5 © ATET —
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(@)  broM 2 H, gfdfedl & forg, FMefoRad wfaftear gfarenfad o1 S, Amra—
uﬂ?m, ETﬁq—qﬂT. i

@)  ®reM 5 #, ufaftedl & forg, f=forRaa wfaftear uftrenfda @1 Sgef, Ama—
1,00,000—2,60,000 / — %.

feuqofl: 99 af @ FEfHd dar g B @ 918 de WRBR D AT H dqTHE B
120000 — 280000 /— %. & da-HE H ST fbar e ;-

(1) dfe™ 12 #, yfaftedi & forv, f=faRaa ufaftear uforenfia & Soef, M-
IS Ugfd @ AEH W MHA:

(i) fodl W =N & Rfde aifrifer vmr & 39 ad @1 fFrafd dar arel 80000—
220000 /—% & Jd-TH BT g TR HR1 dTel BN g 8T

R @ fory

(i) o% WHR I T WHR AT AT IRAT IAEE /Araoid &5 SUGH T T
e (\EUwH ¥ el @ Rufde erwaifya fawmT H 100000— 260000 /—%. &
JITHE | g9 400 # 31 a¥ @ FIRd dar 9 e T ofRk §Eged ue eTd
B dTel JrfSer AT Rifad iy faurT § 80000— 220000 /—%. 3R AN D
& AT H g9 900 H g 9y @ fafid dar 9t SU g SifWdr a1 s9e aaded
gl Bl ITRT B dTel AfABRY Ut BT |
A AFGAl & MR R B e fog aiife Moear Raer & |\ 3T #
deHId 98 BT’ | W1 TS B |
@  fafeca faurr five & sidia, g fafecr et ($ofi- || gl & ue 9 H&fd wd
AT 5 @ AW —
(@)  ®fed 2 ¥, yfaftedl & forg, faferRaa wfafteat uftrenfda @ Sgf, Ama—
@)  ®feM 5 ¥, yfafteal & forg, FafeRaa gfaftear uforenfua & Sreel, ama—
1,00,000—2,60,000 / — .

fewol: 9 ad @& PRI Jar -1 8 @ 919 ds ARGR D AJAGH d daTH Bl
120000 — 280000 /— ¥ & =¥ H S~1Id fbar e ;-

M  ®fed 12 ¥, ufafedi & foru, f=faRad ufafieai uftrenfia & SiTg, Ara—
“IRATST UGfT B AT | SIHA:

(i) foe ARt = & fafdear favmT # 80000~ 220000 /—%. @ IAHE # o9 a¥ @
Fafd |ar arel ug g1Rd &R arel AABRT U BT |

R @ forg

(i) D% WER I I WER AT FY INIT I /FAoid &85 SIHH AT 1w
e (AeTawEl ¥ 3rer) @ fafdedr favmT # 100000~ 260000 /% @ IqTHE H 39
SO # &1 99 @ FRfa war gl = e AR ok wude ug aRa wRe
qrer FfYBRY AT feafbear fa9T H 80000— 220000 /—% AR 3O 3fYd & da=-9H |
59 ool 4 uim 9y @ P 991 9 aRs [U g Rifecar et iR w9
eTfeRe UGl BT eTRA HR dTel SIAHRI Ursl 81 |

TIT AT b AER TR B e forw arffe Musiaar Raret § 99 #f$T & §«
HH “Igd AeeT’ | A TE BRI |

[®1. 9. dleR—24021 /1 /2021 Uig—I1]
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fewofl: ge M ATHIM. 862 (31) & TEd A 28 STaIER, 2010 B AR & JARRY[ [STUH H
R fhy 1Y o iR I 39 91 AfeilRaa damsil & dgd \aened fiar 137 on—

(i) <. 849 (31), faid 25 IfafaR, 2014
eI 31 JeIrs, 2015;
(iii) AT 644 (31), fa-ied 30 S, 2016;
(iv) Wnar. 649 (31), @ 01 FaI1g, 2016;
(v) Wi 1126 (1), a7 09 fadeR, 2016;

)
(i) <o 604 (3)
)

’
.
’
.

(vi) w|HIf 1151 (1), a7 16 fadeR, 2016;
, f&=tia 09 #H, 2017;

, f&=tia 30 #E, 2017;
(ix) WP 1435 (31), fdid 20 AdeR, 2017;
(x) wrHf. 835 (31), fadid 06 RideR, 2018;
(xi) WP 235 (31), fadAd 25 A9, 2019;
(xii) LB 417 (31), f&T® 12 I, 2019; 3R
(xiii) AT 630 (30),

(vii) dT@IL 211 (@1

~—

(viii) HT@1. 306 (31

~—

i 03 RIdaR, 2019;

MINISTRY OF PORTS, SHIPPING AND WATERWAYS
(PHRD Division)
NOTIFICATION
New Delhi, the 30th July, 2021

G.S.R. 519(E).—In exercise of the powers conferred by sub-section (1) of section 124 read with
sub-section (1) of section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government
hereby approves the Cochin Port Trust Employees (Recruitment, Seniority and Promotion) Amendment
Regulations, 2021, made by the Board of Trustees of the Cochin Port Trust as set out in the Schedule
annexed to this notification.

2. The said regulations shall come into force on the date of their publication of this notification in the
Official Gazette.

SCHEDULE

In exercise of the powers conferred by section 28 of the Major Port Trusts Act, 1963 (38 of 1963),
the Board of Trustees of the Cochin Port Trust hereby makes the following regulations further to amend the
Cochin Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 2010, namely :-

1. Short title and commencement.- (1)  These regulations may be called Cochin Port Trust
Employees (Recruitment, Seniority and Promotion) Amendment Regulations, 2021.

(2)  They shall come into force on the date of their publication in the Official Gazette.

2. In the Cochin Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 2010
(hereinafter referred to as the principal regulations), for regulation 4, the following regulation shall be
substituted, namely :-

4. Manner of Appointment .- (1) All appointments to the posts to which these regulations apply shall
be made in accordance with the provisions of these regulations.

(2) Appointment may be made either by promotion or by absorption or deputation or direct recruitment.

(3) Appointments in respect of posts treated as Head of Department and posts one level below to the
Head of Department, all the vacancies shall be filled by “Composite method of recruitment” through
promotion or transfer on absorption basis failing which by deputation from the employees of the Major
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Ports, the Central Government, State Governments, Autonomous Bodies, Government Companies and
failing both by direct recruitment.

(4) The promotion or transfer on absorption shall be from the officers from the Major Port Trusts fulfilling
the eligibility criteria prescribed in the Schedule annexed to these regulations.

(5) Deputation shall be of employees from the Major Ports, the Central Government, State Governments
or Autonomous Bodies or Government Companies fulfilling the eligibility criteria prescribed for the post:

Provided that an employee of a Board of any Major Port Trust shall not be eligible for deputation to the
Head of Department level post in the Major Port Trusts.

(6) The normal period of deputation is three years, which is extendable to four years.

(7) In exceptional circumstances, this can be extended to five years by the Central Government in the case
of a post, the incumbent of which is regarded as the Head of Department and by the Chairman in the case of
any other post below the level of Head of Department.”.

3. In the principal regulations, in the Schedule ,-

(@ under the heading GL. ADMN - Main. ESTT, against serial number 5, relating to the post of
Secretary (Category Il Ports),-

(A) in column 2, for the entries, the following entry shall be substituted, namely :-
“Secretary.”;
(B) in column 5, for the entries, the following entries shall be substituted, namely :—

*“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

(C.) incolumn 12, for the entries, the following entries shall be substituted, namely :-
‘Absorption through composite method:

() Officers holding posts in the scale of pay Rs.80000 — 220000/- with three years regular service
in the grade in the General Administration Department or Human Resources Development Department
of a Major Port Trust shall be eligible.

Deputation:

(i) Officers holding post of Secretary and equivalent posts in General Administration Department
or Human Resource Development Department in the scale of pay Rs.100000 — 260000/- with two years
regular service in the grade or officers holding post of Senior Deputy Secretary and equivalent posts in
General Administration Department or Human Resource Development Department in the scale of pay of
Rs. 80000 - 220000/- and above, with five years regular service in the grade in the Central Government
or State Governments or Union territory administration or Public Sector Undertakings or Autonomous
Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
shall not be below “Very Good” .";

(b) under the heading EINANCE DEPT against serial number 5, relating to the post of Financial
Advisor and Chief Accounts Officer (Cat Il Ports), —

(A) in column 2, for the entries, the following entries shall be substituted, namely:,-
“Financial Advisor and Chief Accounts Officer.”;

(B) in column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

(C) in column 12, for the entries, the following entries shall be substituted, namely:-

‘Absorption through composite method:
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M Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular
service in the Finance Department of a Major Port Trust shall be eligible.

Deputation:

(i) Officers holding posts of Financial Adviser and Chief Accounts Officer and equivalent posts

in the Finance Department in the scale of pay of Rs.100000 — 260000/- with two years regular service in
the grade or officers holding posts of Senior Deputy Chief Accounts Officer and equivalent posts in the
Finance Department in the scale of pay of Rs.80000 — 220000/- and above with five years regular
service in the grade in Central Government or State Governments or Union territory administration or
Public Sector Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports shall not be below “Very Good".’;

(c) under the heading MARINE DEPT, against serial number 3, relating to the post of

Deputy Conservator ,-

(A) in column 5, for the entries, the following entries shall be substituted, namely-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

(B.) in column 12, for the entries, the following entries shall be substituted, namely:-

‘Absorption through composite method:

M Officers holding posts of Harbour Master in the scale of pay of Rs. 100000 - 260000/- with
one year regular service or Officers holding post of Harbour Master in the scale of pay of Rs.90000 —
240000/- with two years regular service in the grade in a Major Port Trust shall be eligible.

Deputation:

(i) Officers holding post of Deputy Conservator and its equivalent Deck side post in the scale
of pay of Rs.100000 — 260000/- with two years regular service in the grade or officers holding post of
Harbour Master and its equivalent Deck side posts in the scale of pay of Rs.90000 — 240000/- with four
years regular service in the grade in the Central Government or State Governments or Union territory
administration or Public Sector Undertakings or Autonomous Bodies (other than Major Port
Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
shall not be below “Very Good”.’;

(d) inpage 137, against serial number 5, relating to the post of Traffic Manager (Category Ports),-
(A.) incolumn 2, for the entries, the following entries shall be substituted, namely :-
“Traffic Manager.”;
(B.) incolumn 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after completion of
three years regular service with the approval of the Central Government.”;

(C) in column 12, for the entries, the following entries shall be substituted, namely:-
‘Absorption through composite method

(i) Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular
service in the grade in the Traffic Department of a Major Port Trust shall be eligible.

Deputation:

(i) Officers holding posts of Traffic Manager and equivalent posts in the Traffic Department in
the scale of pay of Rs.100000-260000/- with two years regular service in the grade or officers holding post
of Senior Deputy Traffic Manager and equivalent posts in the Traffic Department in the scale of pay of
Rs.80000 — 220000/- and above with five years regular service in the grade in the Central Government or
State Governments or Union territory administration or Public Sector Undertakings or Autonomous Bodies
(other than Major Port Trusts) shall be eligible.
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The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
shall not be below “Very Good”.’;

(e) under the heading MECHANICAL ENGG DEPT , against serial number 5, relating to the post of
Chief Mechanical Engineer (Category-Il Ports),-

(A) in column 2, for the entries, the following entries shall be substituted, namely :—
“Chief Mechanical Engineer.”;

(B.) in column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after
completion of three years regular service with the approval of the Central Government”;

(C) in column 12, for the entries, the following entries shall be substituted, namely :-
‘ Absorption through composite method:

(1) Officers holding posts in the scale of pay of Rs.90000 — 240000/- with two years regular
service or Officers holding posts in the pay scale of Rs.80000 — 220000/- with three years regular service
in the Mechanical and Electrical Engineering Department and Marine Department (applicable to categories
of Marine Engineers only) in a Major Port Trust shall be eligible.

Deputation:

(i) Officers holding posts of Chief Mechanical Engineer and equivalent posts in the Mechanical and
Electrical Engineering Department in the scale of pay of Rs.100000 — 260000/- with two years regular
service in the grade or officers holding post of Deputy Chief Mechanical Engineer and equivalent posts in
the Mechanical & Electrical Engineering Department in the scale of pay of Rs.80000 — 220000/- and above,
with five years regular service in the grade in the Central Government or State Governments or Union
territory administration or Public Sector Undertakings or Autonomous Bodies (other than Major Port
Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
shall not be below “Very Good”.’;

(f) under the heading CIVIL ENGG DEPT, against serial number 5, relating to the post of Chief Engineer
(Category-1l Ports), -

(A) in column 2, for the entries, the following entries shall be substituted, namely :—
“Chief Engineer.”;
(B)) in column 5, for the entries, the following entries shall be substituted, namely:-

*“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.”;

(C.) in column 12, for the entries, the following entries shall be substituted, namely:-
‘Absorption through composite method:

(i) Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular service
in the grade in Civil Engineering Department of a Major Port Trust shall be eligible.

Deputation

(i) Officers holding the posts of Chief Engineer and equivalent posts in the Civil Engineering
Department in the scale of pay of Rs.100000 — 260000/- with two years regular service in the grade or
officers holding post of Deputy Chief Engineer and equivalent posts in the Civil Engineering Department
in the scale of pay of Rs. 80000 — 220000/- and above with five years regular service in the grade in the
Central Government or State Governments or Union territory administration or Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) will be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
shall not be below “Very Good".’;
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(9) under the heading MEDICAL DEPT, against serial number 5, relating to the post of
Chief Medical Officer (Category-Il Ports),-

(A) in column 2, for the entries, the following entries shall be substituted, namely :-
“Chief Medical Officer.”;
(B.) in column 5, for the entries, the following entries shall be substituted, namely :-

“Rs.1,00,000 - 260000/-

Note: The pay scale shall be upgraded to the scale of pay of Rs.120000 — 280000/- after
completion of three years regular service with the approval of the Central Government.” ;

(C) in column 12, for the entries, the following entries shall be substituted, namely:-
‘Absorption through composite method:

(i) Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular
service in the grade in the Medical Department of a Major Port Trust shall be eligible.

Deputation:

(i) Officers holding the post of Chief Medical Officer and equivalent posts in the Medical
Department in the scale of pay of Rs.100000 — 260000/- with two years regular service in the grade or
officers holding posts of Senior Deputy Chief Medical Officer and equivalent specialist posts in the scale of
pay of Rs.80000 — 220000/- and above in the Medical Department with five years regular service in the
grade in the Central Government or State Governments or Union territory administration or Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential Reports
shall not be below “Very Good”.’.

[F. No. PR-24021/1/2021-PE-II]

VIKRAM SINGH, Jt. Secy.

Note : The principal regulations were published in the Gazette of India, extraordinary, vide number
G.S.R. 862(E) dated the 28" October, 2010 and was subsequently amended vide number :-

(i.) G.S.R. No. 849(E) dated 25" October, 2014;
(ii.) G.S.R. No. 604(E) dated 31° July, 2015;

(iii.) G.S.R. No. 644(E) dated 30™ June, 2016;

(iv.) G.S.R. No. 649(E) dated 1% July, 2016;

(v.) G.S.R. No. 1126(E) dated 9™ December, 2016;
(vi.) G.S.R. No. 1151(E) dated 16™ December, 2016;
(vii.) G.S.R. No. 211(E) dated 9" March, 2017;
(viii.) G.S.R. No. 306(E) dated 30" March, 2017;
(ix.) G.S.R. No. 1435(E) dated 20™ November, 2017;
(x.) G.S.R. No. 835(E) dated 5" September, 2018
(xi.) G.S.R. No. 235(E) dated 25" March, 2019;
(xii.) G.S.R. No. 417(E) dated 12" June, 2019; and
(xiii.) G.S.R. No. 630(E) dated 3" September, 2019.
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